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1. General provisions 

1.1. Policy on anti-discrimination, sexual harassment and equality at the Poltava 

University of Economics and Trade is due to the need to form a unified approach to the 

implementation of the main directions of state policy on preventing and combating 

discrimination, ensuring equal rights and opportunities for women and men, equal access 

to education without discrimination on any grounds, respect for human rights and 

freedoms, intolerance to humiliation of honor and dignity, physical or psychological 

violence, as well as to any forms of discrimination. 

1.2. This Regulation has been developed on the basis of the Constitution of Ukraine, 

the Universal Declaration of Human Rights, the Laws of Ukraine “On Education”, “On 

Higher Education”, “On Ensuring Equal Rights and Opportunities for Women and Men”, 

“On the Principles of Preventing and Counteracting Discrimination in Ukraine”, “On the 

Protection of Personal Data”, “On Citizens' Appeals” as well as taking into account the 

Order of the Cabinet of Ministers of Ukraine dated December 20, 2022 No. 1163-r “On 

Approval of the Strategy for the Implementation of Gender Equality in Education by 2030 

and Approval of the Operational Plan of Actions for 2022–2024 for Its Implementation”, 

the Order of the Cabinet of Ministers of Ukraine dated March 25, 2025 No. 260-r “On 

Approval of the Operational Plan of Actions for 2025–2027 for the Implementation of the 

Strategy for the Implementation of Gender Equality in Education by 2030” and the 

Methodological Recommendations on the Implementation of a Policy to Combat 

Discrimination, Sexual Harassment and Support Equality in higher education institutions 

of Ukraine, approved by the order of the Ministry of Education and Science of Ukraine 

dated September 23, 2025 No. 1275. 

1.3. This Regulation has been developed to provide management, higher education 

students, academic staff and other university employees with practical guidelines for 

developing, adopting and implementing internal policies to combat discrimination, sexual 

harassment and promote equality. Given the high sensitivity of issues related to sexual 

harassment, other forms of discrimination and gender-based violence as well as the risk of 

re-traumatization of victims, this Regulation aims to ensure a sensitive, timely and 

effective response to such cases. 

1.4. The Regulation is subject to review once every five years. Changes are made if 

necessary. Proposals for changes are prepared by the directors of educational and scientific 

institutes and vice-rectors of the university. The generalization and registration of changes 

is carried out by the director of the Educational and Scientific Institute for Quality 

Assurance in Higher Education. The Regulation and amendments are put into effect by 

order of the rector after approval by the Academic Council of the University. 

1.5. The Regulation uses the terminology defined in the relevant regulatory legal acts 

of Ukraine and international documents, namely : 

Terms from the Code of Ukraine on Administrative Offenses 

Bullying is an act of participants in the educational process that consists of 

psychological, physical, economic or sexual violence, including with the use of electronic 

communications committed against a minor or underage person or by such a person against 
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other participants in the educational process as a result of which mental or physical harm 

could be caused . 

Terms from the Labor Code of Ukraine 

Mobbing (bullying) – systematic (repetitive) long-term deliberate actions or inactions 

of an employer, individual employees, or a group of employees aimed at humiliating the 

honor, dignity, or business reputation of an employee, including for the purpose of 

acquiring, changing, or terminating their labor rights and obligations; manifested in 

psychological and/or economic pressure, including through the use of electronic 

communications, which creates a tense, hostile, or offensive atmosphere that may lead to 

the employee underestimating their professional suitability. 

Terms from the Law of Ukraine "On the Principles of Preventing and Combating 

Discrimination in Ukraine" 

Discrimination is a situation in which an individual and/or a group of individuals are 

restricted based on their race, skin color, political, religious and other beliefs, gender, age, 

disability, ethnic and social origin, citizenship, family and property status, place of 

residence, linguistic or other characteristics that were, are, or may be actual or permitted 

(recognized, defined characteristics) in any form, except in cases where such a restriction 

has a legitimate, objectively justified goal, the means of achieving which are necessary and 

required. 

Harassment is behavior that is undesirable for an individual and/or a group of 

individuals, the purpose or effect of which is to humiliate their human dignity on certain 

grounds or to create a tense, hostile, offensive or contemptuous atmosphere towards such a 

person or group of persons. 

Terms from the Law of Ukraine "On Ensuring Equal Rights and Opportunities for 

Women and Men" 

Discrimination on the basis of gender is a situation in which a person and/or a group 

of persons on the grounds of sex, which were, are and may be actual or presumed, are 

subject to restrictions in the recognition, exercise or enjoyment of rights and freedoms or 

privileges in any form established by the Law of Ukraine "On the Principles of Preventing 

and Combating Discrimination in Ukraine", except in cases where such restrictions or 

privileges have a legitimate objectively justified goal, the means of achieving which are 

appropriate and necessary. 

Positive action - special temporary measures that have a legitimate objectively 

justified purpose, aimed at eliminating legal or factual inequality in the opportunities of 

women and men to exercise the rights and freedoms established by the Constitution and 

laws of Ukraine. Sexual harassment - are actions of a sexual nature (not infringing on 

sexual freedom or sexual integrity of the individual), expressed verbally, non-verbally, 

including through the use of electronic communications, or physically (words, gestures, 

body movements, touching, patting or other similar actions) in an intimidating, hostile or 

offensive, humiliating environment (situation). 

Terms from Recommendation CMU/Rec (2022) 16 of the Committee of Ministers of 

the Council of Europe to member states on combating the language of hatred 
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Hatred language – expressions that incite, promote, spread or justify violence, hatred 

or discrimination against a person or group of persons due to real or attributed/imagined 

personal characteristics (status) such as: race, skin color, language, religion, nationality, 

national or ethnic origin, age, disability, sex, gender identity and sexual orientation. 

Terms from Recommendation CM/Rec (2019)1 “Preventing and combating sexism” 

Sexism – any action, gesture, visual display, spoken or written words, practice or 

behavior based on the idea that a person or group of people are inferior because of their sex, 

and which occurs in public or private spheres, online or offline, and is aimed at (or causes): 

violation of the dignity or rights of a person or group of people; physical, sexual, 

psychological or socio-economic harm or suffering to a person or group of people; creating 

an intimidating, hostile, degrading or offensive environment; hindering the independence or 

full exercise of human rights by a person or group of people; supporting and reinforcing 

gender stereotypes. 

Terms from the Council of Europe Convention on Prevention of Violence against 

Women and Domestic Violence (Istanbul Convention) 

Gender-based violence - is violence directed against a person because of the gender, 

or violence that affects women disproportionately (according to the Council of Europe 

Convention on Violence against Women and Domestic Violence, Article 3). 

Terms from the "Accessibility Handbook" 

Barrier-free is the principle of creating an environment in which every person has 

equal access to opportunities regardless of age, gender, health status, or other 

characteristics; it involves the removal of physical, informational, and social barriers. 

Gender equality is a state that concerns equal rights, responsibilities, and 

opportunities for women and men, and implies that the interests, needs, and priorities of 

both women and men are taken into account. 

Terms from the glossary of the European Institute for Gender Equality 

Gender-sensitive, non-discriminatory speech – the implementation of gender 

equality in written and spoken language, which is achieved when women and men, as well 

as individuals who do not fit into the binary gender system, become visible in language 

(appear) as persons of equal value, dignity, integrity and respect; in particular, it concerns 

the use of feminine words – words of the feminine words denoting the names of 

professions, positions, social status, types of activities to designate women. 

General and contextual terms (recommended for use in internal documents of higher 

education institutions) 

Victim blaming is shifting the blame for what happened, in particular for the offense 

committed, from the offender to the injured party. 

Gender is the socially constructed roles, behaviors, activities, and characteristics that 

a given society considers appropriate for women/men. 

A gender -sensitive approach is taking into account the specific social, cultural, 

economic, political and other characteristics of the living conditions and needs of women 

and men. 

Discriminatory statements are verbal or non-verbal statements, in particular in 

electronic communications, that degrade a person or group of persons on the basis of sex, 
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race, age, sexual orientation, gender identity or other characteristics that may cause 

prejudice or create an atmosphere of hostility. 

Electronic communications - the exchange of information (text messages, photo, 

video, audio files, etc.) which is carried out using electronic means of communication, such 

as email, instant messengers, social networks, mobile applications, online platforms, video 

communication, etc., in particular those used in the process and for the purpose of carrying 

out educational and scientific activities. 

The complainant is a person who has filed a complaint about a violation of the equal 

rights and opportunities of women and men. 

Confidentiality – the non-disclosure of any information to any party without the 

informed consent of the individual concerned; the exception to confidentiality is regulatory 

mandatory notification requirements. 

Conflict of interest is a situation in which a person has a personal interest in the field 

of their professional, educational or representative activities, which may affect their ability 

to act impartially, objectively and in a manner that complies with the principles of equality, 

non-discrimination and respect for the rights of others. 

Offender – the person who committed the violation, 

Mandatory notification – a requirement established by law to inform authorized 

bodies or persons about probable facts of violations that pose a threat to the safety of the 

affected person and other persons that constitute an exception to confidentiality (in 

particular, aimed at protecting minors, or that contain signs of a probable criminal offense 

of public prosecution). 

Complainant – the person whose actions or conduct are the subject of the complaint. 

Victim-centered approach – a comprehensive approach that involves recognizing, 

respecting and protecting the rights and dignity of persons who have experienced any form 

of discrimination, sexual harassment, and other violations that do not comply with the 

Regulation, by creating sensitive, safe, non-discriminatory response procedures, providing 

support, and preventing re-victimization and traumatization, taking into account the needs 

and vulnerabilities of victims and understanding the gendered nature of violence. 

Victim – a person who has experienced discrimination, sexual harassment, or other 

violations. 

Retraumatization (re-traumatization) is the process of re-experiencing a traumatic 

experience or similar emotional stress, which makes recovery difficult. 

Equality is a principle that guarantees equal rights, opportunities, and treatment of all 

persons regardless of their characteristics. 

Witness - a person who knows or may know about the commission of sexual 

harassment or (and) discrimination against another person (persons), or who was an 

eyewitness to the situation. 

Trauma-informed approach – a comprehensive approach that involves 

understanding and recognizing how trauma can affect a person's behavior, emotional state, 

learning, and social interactions, and is based on the principles of respecting the human 

dignity of survivors, creating a safe environment, and preventing re-traumatization when 

providing care, communicating, or making decisions. 
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2. Implementation principles 

2.1. The implementation of the policy of combating discrimination, sexual harassment 

and supporting equality is an integral part of the modern democratic educational system of 

the university. Such a policy is aimed at creating a safe, inclusive and barrier-free 

environment in which every participant in the educational process can freely exercise their 

rights and potential regardless of gender, race, ethnic origin, language, age, sexual 

orientation, gender identity, disability, religious beliefs or other protected characteristics. 

Ensuring the principles of equality, non-discrimination and respect for human dignity at 

Poltava University of Economics and Trade contributes to improving the quality of 

education, strengthening academic integrity and social cohesion of the university community. 

2.2. The University ensures the formation of an environment in which: 

 respect for human dignity is an integral part of the relationship between all participants 

in the educational process, partners, contractors and other involved persons; 

 all participants in the educational process are aware of the values of non-

discrimination and equality and adhere to them in educational, scientific, administrative and 

other activities, in public statements and materials, using non-discriminatory and gender-

sensitive language; 

 there is zero tolerance for discrimination, sexual harassment and gender-based 

violence; 

 every person has equal access to opportunities for development, education, and the 

realization of their own potential. 

2.3. At the Poltava University of Economics and Trade we guarantee: 

 compliance with legal norms of relationships and decent treatment of all participants in 

the educational process; 

 raising awareness of stereotypes and prejudices that underlie inequality, discrimination 

and sexual harassment through educational and outreach activities; 

 availability of information and resources for assistance, including through the 

university's official website, information materials, guides, and campaigns designed in 

compliance with the principles of accessibility; 

 transparent procedures for protection against discrimination and sexual harassment, 

adhering to the principles of fairness and a gender-sensitive approach; 

 maintaining confidentiality, objectivity, impartiality and fairness when handling 

complaints; 

 preventing any negative consequences for applicants, victims and witnesses, including 

harassment, bullying, creating a hostile atmosphere, disruption of education or work, 

retaliation or intimidation; 

 introducing, where necessary, positive actions to achieve equality policy objectives. 

2.4. Participants in the educational process are recommended to: 

 respect the dignity of others, observe the right to privacy and the principles of 

confidentiality; 

 be aware of the content of these Regulations and adhere to their norms in their 

activities; 
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 refrain from behavior that could be perceived as discrimination, sexual harassment or 

other forms of violence, including gender-based violence; 

  whenever possible, report cases of discriminatory behavior, violence and sexual 

harassment and, if it is safe to do so, counteract such behavior; 

  persons holding leadership or teaching positions or participating in student 

government must be an example of compliance with ethical and legal standards of conduct; 

 actively support University activities aimed at promoting equality, non-discrimination, 

and combating sexual harassment. 

3. Organization of internal procedures 

3.1. Effective implementation of the policy of combating discrimination, sexual 

harassment and supporting equality at Poltava University of Economics and Trade requires 

clearly defined internal procedures that ensure an appropriate response to possible 

violations and create conditions for preventing such cases. The organization of the 

University's internal procedures is aimed at ensuring transparency, accessibility and 

impartiality of the processes of considering applications, providing assistance to victims, 

as well as holding persons who committed violations accountable. 

3.2. In this regard, the higher education institution develops and implements an 

internal regulation (policy) on combating discrimination, sexual harassment and 

supporting equality, which includes: 

 the procedure for submitting complaints, including online; 

  mechanisms to ensure confidentiality; 

 the procedure for the establishment and functioning of independent commissions (or 

authorized bodies) for the consideration of complaints; 

 guarantees for affected persons, in particular the prevention of negative consequences 

for filing a complaint; 

 defined deadlines for considering complaints; 

 algorithm for interaction with law enforcement agencies, courts and specialized public 

organizations in the field of ensuring gender equality, non-discrimination and combating 

gender-based violence. 

4. Possible unacceptable behaviors 

4.1. In order to create a safe, non-discriminatory and inclusive environment in higher 

education, special attention is paid to preventing and responding to unacceptable forms of 

behavior. Unacceptable behavior can be manifested both overtly and covertly, in a 

physical or online environment, and include verbal and non-verbal actions that affect the 

dignity, physical and psychological state and equality of opportunities of participants in 

the educational process. The consequences of such actions are harmful both for the 

individual and the team . 

4.2. Physical and verbal harassment: 

 unwanted physical attention or contact, invasion of personal space; 

 intimate suggestions, unwanted comments or innuendo of a sexual nature; 
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 displaying pornographic or overtly sexualized images. 

4.3. Discriminatory statements and attitudes: 

 Derogatory statements or attitudes based on gender, sexual orientation, gender 

identity, race, nationality, religion, age, disability, appearance, social origin, etc.; 

 use of hate speech; 

 statements about the "inability" of women or men for certain areas of activity due to 

stereotypes. 

4.4. Discrimination in the educational and professional process: 

          - biased treatment based on protected characteristics; 

 distribution of roles or tasks according to gender stereotypes; 

 devaluation of opinions and suggestions due to gender; 

 hindering career advancement; 

 unjustified refusal to hire or provide leave related to pregnancy, childbirth or childcare. 

4.5. Statements or materials containing examples of discriminatory or derogatory 

language are not considered a violation when they are used solely for educational, 

analytical, or research purposes to illustrate unacceptable behavior, demonstrate its 

harmfulness, and develop critical thinking. 

 

5. Work of the Commission 

5.1. Members of the Commission undergo special and periodic training (in-service 

training) on combating violence, including gender-based violence, sexual harassment and 

discrimination, as well as on ensuring equality and a safe, non-discriminatory educational 

environment. 

5.2. Employees of higher education institutions undergo periodic training or 

advanced training on combating violence, sexual harassment, and discrimination in the 

educational process. 

5.3. Officials of higher education institutions, within their competence, carry out a 

gender impact assessment of provisions, decisions and procedures, determining their direct 

or indirect impact (positive, negative or neutral) as well as short-term and long-term 

consequences for the situation of women and men, girls and boys, in order to timely 

identify disparities and prevent gender inequality. 

5.4. Higher education institution officials support and encourage measures to 

implement equality and anti-discrimination policies and eliminate barriers to their 

implementation, including: insufficient awareness among employees, a culture of silence 

about violations, lack of effective response procedures, conflict of interest when 

considering complaints, the presence of stereotypes and prejudices, lack of relevant 

competencies, fear of stigmatization or reprisals, limited resources or uncertainty of 

responsible persons. 

5.5. Heads of structural units, directors of institutes and curators of academic groups 

are obliged to respond in a timely manner to violations of the principles of equal rights and 

opportunities for women and men, take measures to prevent them and prevent their 

recurrence. If it is impossible to resolve the situation independently, they immediately 
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refer the issue to higher officials or relevant departments of the higher education 

institution. 

 

6. Functions of the Commission 

6.1. Disseminates information about internal regulations (policies) on anti-

discrimination, sexual harassment and equality. 

6.2. Organizes and conducts training events for participants in the educational 

process on preventing discrimination, violence, including gender-based, sexual 

harassment, and ensuring equality. 

6.3. Provides informational and advisory support to participants in the educational 

process on issues of preventing discrimination, violence, and sexual harassment. 

6.4. Receives and considers complaints regarding discrimination, violence, including 

gender-based, and sexual harassment. 

6.5. Develops, adopts and monitors the implementation of the annual action plan 

aimed at informing and educating on issues of combating discrimination, violence and 

sexual harassment. 

6.6. Conducts a survey within the higher education institution on the status of 

compliance with the principle of equal rights and opportunities for women and men, as 

well as on the effectiveness of mechanisms for protection against violations. 

6.7. Requests necessary information from heads of faculties, other structural units 

and authorized persons about the status of implementation of planned activities, existing 

obstacles and proposals for their improvement. 

 

7. Composition of the Commission 

7.1. The Commission is elected for a term of three years with the possibility of 

renewal of its composition. 

7.2. The Commission shall include representatives of the following categories: 

 student self-government bodies; 

 scientific, pedagogical and research workers, including one representative of the 

primary trade union organization of employees (if any); 

 other employees of the institution, including at least one representative of the primary 

trade union organization of employees (if any); 

 persons responsible for combating discrimination, violence and sexual harassment, 

promoting equality, as well as gender experts or researchers in this field (if available); 

 employees responsible for working with education seekers; 

 representatives of the administration of a higher education institution; 

 delegates from student government (student rights representatives, etc.); 

 representatives of trade union organizations (if any); 

 representatives of the legal service; 

 psychologists. 

7.3. The composition of the Commission shall be gender balanced. All members of 

the Commission shall have equal voting rights. 
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7.4. The number of members of the Commission is not limited, but a balance must be 

maintained between the representation of students, teaching staff, and the administration 

of the higher education institution. 

7.5. The Commission is considered authorized to hold meetings and make decisions 

if at least half of its members are present at the meeting. 

7.6. The Commission may include external independent experts and representatives 

of state and public organizations working in the field of gender equality and combating 

discrimination and violence, including the educational ombudsman (upon consent). 

External experts may participate on a permanent basis or be involved as needed by 

decision of the Commission. 

7.7. The Chairman of the Commission, the Deputy Chairman and the Secretary of the 

Commission are elected from among the members of the Commission. The Chairman 

represents the Commission in interaction with other bodies of the institution, signs 

documents and is the contact person of the Commission. In the event of an equal 

distribution of votes, the Chairman's vote is decisive. 

7.8. The work of the Commission is carried out in the form of meetings (in person or 

remotely). Each meeting is documented by minutes and signed by the Chairman and the 

Secretary of the Commission. The Secretary is elected at the first meeting by a simple 

majority of votes from among the members of the Commission and is responsible for 

keeping minutes and accounting for documentation. 

7.9. To consider a specific complaint, the Chairman of the Commission appoints a 

rapporteur. During the meeting, the rapporteur presents the results of the preliminary 

examination, the draft decision, and answers questions from the Commission members. 

 

8. Conflict of interest 

8.1. To ensure trust and integrity in the educational process, measures are provided 

to prevent conflicts of interest. 

8.2. If any member of the Complaints Commission has a conflict of interest in 

relation to a complaint, such member shall be removed from participating in the 

consideration of that complaint. 

8.3. If the suspension of a commission member affects the commission's eligibility, 

the commission may temporarily recruit another member from among the representatives 

of the same category of persons as the suspended member. 

8.4. If a conflict of interest arises in the Head of the University or another authorized 

person responsible for making a decision based on the results of considering the complaint 

(including if the complaint concerns this person), such person is removed from making a 

decision in accordance with the current legislation of Ukraine and internal documents of 

the university. The decision is made by the Deputy Head of the University or another 

authorized person. 

 

9. Complaint Procedure  

9.1. A person who considers themselves a victim or witness of discrimination, 
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violence, including gender-based, sexual harassment, or other behavior that violates the 

principle of equal rights and opportunities has the right to apply to the Commission. 

9.2. An appeal to the Commission may be made: 

 in writing; 

 in electronic form (by email to the Commission); 

 through specially created channels, including a "trust box" or an electronic application 

form    

9.3. The complaint must contain: 

 the applicant’s first and last name; 

 date and time of filing the complaint; 

 a description of the circumstances of the situation that contains signs of a violation; 

 information about the person against whom the complaint is filed; 

 available materials confirming the alleged violation; 

 information about witnesses (if available). 

The written complaint is signed by the applicant. 

9.4. Complaints are submitted anonymously. The Commission guarantees 

confidentiality and takes into account the interests of the applicant and the affected person 

when considering the complaint. 

9.5. In the event of an anonymous complaint, the Commission does not initiate a 

formal review procedure, but records the fact of the application in the logbook and may 

take such information into account when planning preventive measures. 

9.6. A person has the right to contact a member of the Commission for advice on the 

procedure for filing a complaint or for assistance in filing a complaint. 

9.7. Filing a complaint is not subject to a statute of limitations. 

9.8. The subject of the appeal may be educational materials that are likely to contain 

discriminatory elements. Based on the results of the review, the Commission may initiate 

issues regarding their further use, adaptation or editing in accordance with the principles of 

equality and non-discrimination. 

 

10. Applicant's rights 

10.1. File a complaint about a possible violation, including discrimination based on 

sex/gender, sexual harassment, or other behavior that contradicts the principles of equal 

rights and opportunities for women and men, in a way that is convenient for you. 

10.2. Provide any materials that support the alleged violation. 

10.3. Involve witnesses who can provide information about the violation. 

10.4. Receive clarification from the commission regarding the complaint review 

procedure and the possible consequences of its decisions. 

10.5. Participate in commission meetings in person or remotely (remote participation 

avoids unwanted contact with the perpetrator and re-traumatization), when necessary to 

clarify additional information or participate in other processes involving the consideration 

of the complaint, with mandatory confidentiality. 
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10.6. Expect confidentiality regarding all information related to the complaint, both 

during the procedure and after its completion. 

10.7. Receive information about the current stage of the complaint. 

10.8. Provide additional information upon request by the commission during the 

process of considering the complaint. 

10.9. Choose the procedure for resolving the violation and the form of response to the 

complaint. 

 

11. Rights of the person against whom a complaint is filed 

11.1. The person against whom a complaint has been filed has the right to: 

 provide their own explanations regarding the circumstances described in the 

complaint, without disclosing information about the applicant; 

 provide any materials relating to the alleged violation, along with explanations refuting 

its commission; 

 involve witnesses who can provide information to support their position; 

 receive clarifications from the commission regarding the complaint review procedure 

and the possible consequences of its decisions; 

 participate in commission meetings, if necessary to obtain additional information, or in 

other processes involving the consideration of the complaint; 

 receive information about the current stage of the complaint. 

11.2. In case of disagreement with the decision of the commission, the applicant or the 

person against whom the complaint was filed may submit a rebuttal to the Head of the 

University within 10 days from the date of the decision. 

11.3. Filing a complaint with the commission, a decision of the commission, or an 

order of the head of the university regarding a violation of the principles of equal rights 

and opportunities for women and men does not limit the right of the applicant or the 

person against whom the complaint is filed to apply to other authorized bodies to protect 

their rights. 

11.4. If a complaint is received regarding materials used in the educational process 

and does not concern the conduct of another person, the commission will consider it taking 

into account the rights of the applicant as defined above. 

 

12. General principles and responsibilities of participants in the 

process 

12.1. The applicant, the person against whom the complaint is filed, and other 

participants in the complaint review process, during the review and decision-making 

process, are obliged to: 

 strictly comply with the legislation of Ukraine; 

 not to obstruct the work of the commission; 

 provide only reliable materials and evidence that confirm or refute the alleged 

violation; 
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 maintain the confidentiality of the procedure. 

12.2. Upon receiving a complaint, the commission members and other participants in 

the process must: 

  respect the presumption of credibility of the complaint; 

 be impartial and objective; 

 avoid behavior and statements that may involve victim blaming or cause re-

traumatization of the victim. 

12.3. The procedure for conducting committee meetings, including determining the 

chairperson, quorum, and the procedure for participation of other persons, is detailed in the 

university's internal documents. 

12.4. Each complaint received by the commission is recorded in a log and stored in an 

appropriate place, together with all documents and materials related to the consideration of 

the complaint. 

 

13. Procedure for registration and deadlines for considering a 

complaint 

13.1. Registration and storage of information regarding the complaint is carried out in 

a confidential manner. Only members of the commission have access to this information. 

13.2. In the event of a breach of confidentiality by any member of the commission or 

other person with access to information about a complaint, such person shall be 

immediately removed from participation in the consideration of that complaint, and his or 

her participation in the commission's work on other complaints shall be subject to review. 

13.3. The Commission begins considering the complaint within 10 working days of 

receiving it. 

13.4. The review procedure includes reviewing the content of the complaint, taking 

necessary actions to determine whether a violation has occurred, and making a decision 

within 30 days of the start of the review. 

13.5. If it is impossible to resolve the issues raised in the complaint within this period 

and there is a justified need to extend the period, the commission shall set an additional 

period and notify the applicant thereof. The total period for considering the complaint may 

not exceed 45 days. 

13.6. Reasonable necessity means, in particular, the need to clarify additional 

circumstances that are impossible to consider in the previous period, or the presence of 

unforeseen circumstances that complicate the timely consideration of the complaint. 
 

14. Forms for responding to complaints 

14.1. Responding to complaints about discrimination, violence (including gender-

based), sexual harassment or other violations may be carried out, depending on the 

circumstances of the case and the will of the complainant, in one of the following ways: 

 adaptive response – internal investigation and resolution of the situation using a 

simplified procedure with a focus on safety, support, and changing conditions for the 

affected person. 
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 internal investigation – a formalized verification of facts with the aim of making 

decisions regarding liability (including disciplinary measures) and/or informing the 

competent authorized bodies. 

14.2. Both forms should be based on the principles of trauma-informed and victim-

centered approaches, respecting the confidentiality and rights of the victim and other 

participants in the procedure. 

14.3. If the applicant chooses an adaptive response, the commission records this 

decision, holds an appropriate meeting with the participation of the applicant and the 

person against whom the complaint was filed, and records the results of the meeting in the 

minutes.  

 

15. Decision-making and information 

15.1. Based on the results of reviewing the complaint at the adaptive response level: 

 the person against whom the complaint has been filed may apologize for what has 

been done; 

 The commission may refer this person to appropriate training to prevent similar 

situations in the future. 

If the specified actions do not achieve results, the commission records this in the minutes and 

initiates an internal investigation procedure. 

15.2. The internal investigation is conducted in accordance with the labor legislation 

of Ukraine and the University's internal regulations which includes: 

 receiving and reviewing materials from the applicant and the person against whom the 

complaint is filed; 

 hearing the parties' explanations; 

 hearing testimony relating to the situation described; 

 if necessary, involving legal professionals, social workers or other experts to achieve 

the objectives of the investigation; 

 making a decision on the presence or absence of a violation and recommendations for 

disciplinary measures; 

 if necessary, informing the Head of the University or an authorized person about a 

possible administrative or criminal offense with prior notification of the applicant and the 

affected person; 

           - if necessary, a recommendation for the temporary suspension of the person against 

whom the complaint was filed, or limitation of his contacts with the applicant or the injured 

party. 

15.3. If a violation is detected: 

 the decision is recorded in the minutes; 

 the commission recommends to the head of the university to apply disciplinary 

sanctions proportional to the offense committed; 

 explanatory work is carried out with the person against whom the complaint was filed 

to prevent similar situations; 

 if necessary, advanced training or training is recommended. 
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15.4. If the Commission does not find a violation, such a decision is recorded in the 

internal investigation protocol and registered according to the procedures and brought to 

the attention of the participants in the process. 

15.5. If the applicant at any stage of the complaint consideration wishes to withdraw 

it, the Commission must record such a desire of the applicant and clarify the reasons for 

such a decision, and inform the applicant of the consequences of the decision made. 

  15.6. In the event of a complaint being considered regarding materials used within the 

educational process, which the applicant considers being a possible violation and does 

not concern the complaint regarding the conduct of another person, the Commission: 

 receives and investigates materials regarding the alleged violation from the 

applicant; 

 if necessary, involves specialized specialists to determine the presence or absence 

of a violation; 

 makes a decision on the detection or absence of a violation; 

 in the event of a violation,  recommends that the head of the higher education 

institution resolve the issue of restricting their further use, adaptation, or response.
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qKa Moxe npl43Becrl4 Ao HeAoorlinxz npaqieHr.rKoM cBo€i npoSeciftHoi npu4arsocri.

Tepruinu is 3arony Vxpainn <flpo 3aaa1r sano6iraH:afl ra nporH4ii 4zcxprzvrinaqii e

Yrpaini>
fiuucpunainaqiq - cnryallit, za qxoi oco6a tala6o rpyra oci6 sa ix osHaxav^r pacu,

Konbopy rur<ipu, uorirz.{Hzx, peririi,ntwx ra iHruux [epeKoHaul, crari, eixy, IHeariAnocri,
eruiqHoro ra coqialbHofo noxoAxeHHr, rpoMaArHcrBa,, civeftuoro ra N,rainoeoro craHy,
Nricu-f, [po)KI4BaHH-s, MoBHIaMz a6o inruzvrz o3HaKaMr4, txi 6ytu, e ra Moxyrb 6yru
liircrrutvlt a6o npralyqeHI,IMl4 (aari - nesHi osuaxz), 3a3Hae o6lrexenHfl y ez:Hanni,
pearisauii a5o KopncryBanni npaBaMu i ceo6oAaMu B 6yar-axifi $opvi, r<piv enna4rin,
KoJII4 TaKe o6uexeHHs Mae npaeovripny, o6'€xrzsuo o6rpynroBaHy Mery, cnoco6z
AOC{fHeHHr f,KOi e HaJreXHLrMLr Ta HeO6XiAU:/.M]1^.

Vrncrc - He6axaHa Anfl, oco6u rala6o rpyrz oci6 noee4inxa, Meroro a6o uacniAKoM
qroi e [pI4HI'Ix(euHq ix Jlro.ucbKoi riAuocri sa neeHaMr4 o3HaKawu a6o crBopeHHr crocoBHo
raxoi oco6u qv rpyru oci6 Haupyxenoi, eopoNoi, o6pasnaeoi a6o sHeeaxrraeoi
arrvroc$epa.

Tepuiura is 3arouy YxpaiHu <llpo sa6egne.reuHr pieuzx rpaB ra Moxnusocreft
xiHor< i.{onoBiKiB)

{ucnpnl,rinaqiq 3a o3HaKorc crari - cr4ryarlix, za sxoi oco6a rala6o rpyna oci6 ga

o3HaKaMpI ctari, qxi 6ytu, e ra Moxyrb 6yru AificHuura a6o npartyqeHvrMz, 3a3Hae
o6N,reNenuq y sugHaHHi, peanisaqii a6o r<opacryeanni rpaBaMr4 i ceo6oraN{ra a6o
npnnire-auz B 6ygs-r.rciir Qopui, ecrauoereHifi 3axouoira YxpaiHrz <llpo 3aca1u
sano6iraHHfl ra nporz4ii AI4cKpI4MinarIii n Yxpaiui>, xpiv nnna4xie, KoJrz raxi o6vexeHH.s
a6o npuninei naarorb npaBovipny o6'eKrzsHo o6rpyHroBaHy Mery, cnoco6u AocqrHeHHt
sxoi e H€ure)KHr4Mu ra Heo6xi4Hatrra.

flosHILIeni aii - cneqianrui ruuqaconi :axoAt't, rlo Marorb npaeovipuy o6'exu4BHo
o6rpynroBaHy Mery, crpqMoBaHy Ha ycyHeHHq ropr4Ar4r{Hoi .{u $axrzvHoi Hepienocri y
Mo)KJII4Bocrtx xinox i qonoeixie uloAo peanisauii npae i ceoSol, BcraHoBJreHr4x
Koucruryqiero i gaxoHaNaz Vxpainrz. Cerccya.nuni AoMaraHHq Aii ceKcyaJrbHofo
xapaKrepY (qo He rloctralorb Ha crareBy cno6o4y .r.vr crareBy Heloropr(auicrr oco6u),
nzpaxeHi eep6alruo, ueeep6aluro, y roMy qzcli 3 Bt4KopHcraHHqM eJreKTpoHHtrx
xor,tyHixauifi, a6o Qi:t'tvHo (clona, xecrlr, pyxr4 rila, AoropxyB aHHs, nornecKysaHH.s a6o
iHrui aualoriqui aii), sxi o6paNarom qu rpr4Hrrxyrcrb riAsicrs oco6r4 ra Moxyrb
cyrpoBoAlryBarLrcfl crBopeHHqM uloAo Hei san.sxyBaJrbHoro, Bopoxoro a6o o6pa^:lznoro,
rrpLrlrn3nuBoro cepeAoBr4rrla ( czryaqii).

Tepvrinrz s PeKoNaeHAaIrii CMYKec (2022) 16 Kovrirery MiHicrpie Paxu eeponrz
AepxaBaM-qneHaM uroAo 6oporr6n 3 MoBoro nopoxnevi
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Moea BopolpHeqi rpo.sBr4, flKi ni46yprorot, nporlarylorb, nolxl4plororb r{I4

Br4rrpaBAoByrorb Hacr4JrbcrBo, HeHaBI4cTb a6o AucrpI,IMiHaIIirc IIOAO Oco6n qI'I fpyflu oci6

qepe3 pearrbHi qH upr4nr4caHilla1yMaHi oco6racri xapaKrepl,Icrl4Kl4 (craryc) qK-or: paca,

Konip rlKipr4, MoBa, penirix, HauioHanrHicrr, HalrioHanbHe a5o erHir{He [oxoAXeHHq, BiK,

iueani4rlicrb, crarb, reHAepHa iAeurz'+ricrr i cexcyanbHa opieHTalliq.

TeprvriHra 3 PeKoMenaaqii C\zVKec(20I9)l <3ano6iraHHs ra 6oporb6a is cexclr3MoM))

Cencu:nr - 6ylr-xxi Aiq, xecr, niayanlHrafi nporn, BI4MoBJIeHi a6o Hanl4caHi cJIoBa,

rrpaKTr4Ka a6o nose4iura, B ocHoBi cKux JIexI4rb i4er npo re, ulo nloAHHa a6o rpyna

nroAefi ripuri qepe3 cBoro crarb, ra rKi npoqBntrorbct B ny6rri'rHifr a6o npr'rnarHifr cSepax,

y Mepexi a6o loga Hero I cKepoBaHi na (a6o crpl4r{I,IHtrorr): nopyueHHt BJIacHoi rianocri

a6o upae JtoAr4Hr4 rrv rpynu nroAefi; Qiara.try, ceKcyaJlbHy, tlcl4xonoritlHy a6o coqiaJlbHo-

eKoHoMirrHy rxKoAy a6o crpalKAaHHtr oco6r4 rrr4 rpy[r4 oci6; arBopeHHq 3arpo3nl4Boro,

Bopoxroro, rrpnHr43Jrr4Boro a6o o6pasJrr4Boro cepeAoBr4ula; nepeuKoAxaHHc He3uulexsocri

a6o nosgoqiHuor,ry sAificHeuHlo rrpaB Irro1.uHvr s 6oxy oco6l4 LII4 I-pyrl4 oci6; ni4rpultxy ra

rrocr4JreHHf, reHAepHI4x crepeorunie.
Tepnainra g KoHseHqii Palra eeponra npo 3ano6irannr HacI,lJIbcrBy crocoBuo xinor< i

AoMauHboMy Hacl4nbcrBy (Crar'r6ynbcbKa ronnenqia)
IeHgepno 3yMoBJreHe HacHJrbcrBo - HaelIJIbcrBo, c[ptMoBaHe nporl4 oco6pr uepes if

crarb, a6o sacwtbcrBo, rrlo 3aqirae HenporopuifiHo xiHox (siaroeiaHo Ao KoHeeFIIIii Paaz

enponu 11po 3arro6iranus Hacr.rJrbcrBy crocoBso xinox i AottlaruuboMy Hacl4Jlbcrey, crarri
3).

TepuiHra s <,{oei4H prKa 6 es6ap' epuocri>
Bes6ap'epgicrr - ilpr4Hrlr4n crBopeHHq cepeAoBl4ula, y tKoMy KoxHa JITAI4Ha Mae

pienzfi Aocryn Ao Moxnr4Bocrefi He3€urexHo eil eixy, ctari, craHy :4opon'l '{a iFlluux

o3HaK; BoHa nepe46auae ycyHeHu-a SisuuHux, inSopvrauifi Hrax, couialrnllx nepeuKoA.

fenqepua pinHicru - craH, sxuit crocyerbcr pirunx rpaB, eilnoeilanrsocri ra

Moxnr4Bocrefi Ninox i uoloairie, a raKox [epeA6ar{ae, uo iHrepecn, uorpe6u ra

upioprareru i xinox, i volonixin 6epyrbcq Ao yBarl4.

Teprrainn si cronHzxa enponeficrroro incrzryry 3 reHAepHoi pinHocri

IeuqepHo rryrrnBe, HeAucKpuuiuaqifiue MoBreHHq peanisauir reH4epHoI

pieuocri y rrr4cbMoeifi I ycHifi iraoei, Korpa Aooqra€Tbcq, KoJIut xiurz i qoroeixl4, a raKox
oco6z, xxi He Brrr4cyrorbcf, e 6iuapuy reHAepHy cl,IcreMy, cralorb BI4AI4MI4Mz y vroei

(onprarnHrororrcr) qK oco6u pieHoi qiHuocri, riAHocri, 4o6pouecHocri ra noBarl4;

3oKpeMa, fi,[erscs rrpo BXtTBaHH-f, SeulnirHsie - cnie xiHoqoro poAy, ulo rlo3Harlarorb

Ha3Br4 upo$ecifi , rrocarvr, coqialrsi crann, Bvr1u AislrHoctefi wa IIo3Har{eHHq xiHox.

3aranrui Ta KoHTexcrui repuinz (pexorr,teHAosaHi Ao BI4KopveraHHs. y euyrpiruuix

AoKyMeHrax 3aKnaAin szuoi oceiru)
Binrunn6.nefilrinr (seuuynaqeHHfl nocrpalrAaJrHx oci6) - repeHeceHHq BlaHvr 3a re,

ulo Tpanr4Jrocb, 3oKpeMa, 3a Bqr4HeHe rrpaBonopylxeHHfl, 3 KpI4BAHHKA HA nOCTpa)KAiUIy

oco6y.
Ieu4ep - coqiarrtno earpiurreHi poli, none4iHra, 4ialrHicrr i xapaxrepui o:uaxu,

rKi reBHe cycninbcrBo BBaXae HaJI9XHkrMkr AIrfl, Niuon/'{olosixis.
Ien4epuo rtyrJruBufi uiaxia - BpaxyBaHHr cneura$i.{nrzx coqialbHnx, KynbrypHLIX,

eroHorvriuHzx, nolirzqstrx ra inuzx xapaKTepvrcTvrr yMoB )KvrT-tfl Ta norpe6 xiHox i
qorosiKis.
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[1rcrcpllruiuaqifiHi Br{cJroBJrK)BaHHq Bep6anbHi a6o HeBep6anbHi BI4cJIoBI'I'

3oKpeMa, B eJreKTpoHHlrx KoMyHiKaqirx, Iqo pl4Hl4x(yrcrr riAnicrb oco6ll a6o rpyuz oci6

3a o3HaKoro crari, paev\ niry, ceKcyanbHoi opienrauii, reHAepHoi iAenrwqHocrl tII4 IHIUI4MH

o3HaKaMr4, UIO MO)Kyrb CnpVqkrHLrTr4 y[epeA)r(eHe cTaBJIeHH fl, al60 CTBOpI4TI4 aTMOCoepy

BOpOXOCTi.

E.nerrpouui KoMyHir{auil - o6uin iH$oprrrauiero (rexcroanvu nosiAoN{reHHqMLI,

Soro-, ni4eo-, ay4ioSafi IraM:a rorqo), flKLrir :Aificnroerbct 3a AorloMororo enel(TpoHHrIX

3aco6iB 3n'.f,3Ky, TaKr4x qK eneKTpoHHa rIoIrITa, MeceHAXepI4, couianbHi Mepexi, nlo6inrsi

AoAarKr4, oHnafiH-rrnar$opMr4, BiAeo3B'q3oK Tor-qo, 3oKpeMa ri, u1o Bl4Kopt4croByrorbct B

rpoueci ra 3 Merolo 3AificHeHHt ocBirHbo-HayKoBoi Aislrnocri.
3aqent,tx l\s - oco6a, rKa rroAurJra cKapry npo nopyueHHq 3a6e3[eqeuHr pienHX rlpaB

Ta Mo)r(Jrr4nocrefi xisor< i qonosirie.

Kon0heHuifinicrr - Hepo3roJrorrreHHr 6ylr-xxoi inQoprraaqii 6yar-sxift cropoHi 6e3

inQopuoeaHoi 3roAu eiAnoeianoi oco6r4; BI4H.f,roK IIIoAo xoHQi4eHqiftHocri craHoBJl.flrb

HOpMarrrBHo BcraHoBneHi BI4MofH o6os'sgroBofo noBiAoMneHH-s.

KoHQ.nircr iurepecie - cutyagix, sa qroi oco6a ntae oco6very saqixaerenicrs y

cQepi ceoei npo$ecifiHoi, HasqanrHoi qv npeAcraBHltqrxoi Ai.slrsocri, uo Moxe
BfrJrprHyr[ ua ii sAarHicrr Aisru Heyrepel)KeHo, o6'ercrasHo ra y cnoci6, llo eiAnoeiAae

rrpr4Hrlr4rrav pieuocri, He4ucxpzuiuaqii ra noearll Ao npaB isruux oci6.

Kpuequurc/uq - oco6a, lKa BLII4HI4na nopy[IeHHf,,
O6oetssrcose noeiAoMJreHHq - BcraHoBneHa 3aKoHoAaBcrBoM BI4Mora Iu$opnayaaru

ynoBHoBaNeHi opraHr4 rrr4 oco6r4 npo'firtronipui Saxrz [opylleHb, IrIo craHoBrqrb 3arpo3l4

6esneqi uocrpax4anoi oco6z ra isruux oci6, sxi craHoBJltrb BaHcroK tuoAo

xonQi4eHqifinocri (aor<perraa, cnprvonaui Ha 3axncr HefIoBHoJIirHix, a6o qxi Nlicrqrr
o3HaKr4 firr,roeipuoro rpuuiHaJrbHoro rpaBonopylxeHHq ny6niunoro o6BuHynaveHH-a).

Oco6a, uloAo qrcoi rroAaHo cKapry - oco6a, aii qr,r noeeAiHra sxoi cralrv rpeAMeroM

cKapfr4.

llo crpaxqa.no-opieuroBaHr.rfi uiaxia xouurexcuufi niAxiA, Iqo repeA6ar{ae

Br43HaHHq, roBary ra 3axr4cr npaB i riAnocri oci6, qxi 3a3Harv 6yAr-rxux Soprt
4HcxpunaiHauil, ceKcyzrJrbHr4x AoMaraHb, iHurlrx nopylxeHb, uro He eiArtosiAalorl
floloNenHro, rrrJrf,xoM crBopeHH.s rryrrr,rBt'Ix, 6esne.rHlax, He1vrcxpnnaiuaqiittlux [polleAyp
pearyBaHHq, ga6esne.{eHHr li4rpravmu ra :ano6irauuq noeropnifi eixrllNaisauii i
rpaBMarr43arlii 3 ypaxyBaHHrM norpe6 ra Bpa3nllsocrefi nocrpaxAarvlx oci6 i posyrraiHui

reHAepHoi syuoereHocri HacI4JIbcrBa.

Ilocrpax4aJra oco6a - oco6a ) flKa 3asHaJra 4ucr<puuinarlii, ceKcyaJIbHI4x AoMafaHb,
urz (ra) iuurux ropylxeHb.

Perpanmaru:aqiq (noaropua rpaBMarusaqin) - npoqec rloBropHoro repexuBaHHr
TpaBMarr4qHoro 4ocai4y a6o noai6Horo euouifinoro crpecy, uro ycKnaAHro€ siAHoereHHq.

PieHicrs - 
npr4Hur4rr, qo rapaHTye pinui [paBa, Mo)KJrutBocri i craeJleHHt Ao ecix

oci6 nesanexHo eil ixHix o3HaK.

Csiaox - 
oco6a, r.rcifi, niAolro a6o lroxe 6ytu eiAoN,ro rtpo Bqr4HeHH.rr ceKcyarrbHoro

AoMaraHHr qv (ta) Ar4cKprrMinarlii uloAo IHuroi oco6n (oci6), a6o flKa 6yna
oqeBuArlenr/nuero czryaqiT.

Tpaenra-inQoprvroBaurn niaxia - KoMnJrercuufi uiAxiA, uro nepeA6asae po:yruiHHa
Ta Bn3HaHHr roro, f,r( TpaBMa Moxe BrJrHBaru Ha noBeAiur<y, elroqifiHzit ctaru, HaBqaHHt
ra coqiarrrni esaeNaoaii oco6u, i rpyHryerbcfl, Ha rrpaHuprrrax roBarr Ao JrroAcbrol rilnocri
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rrOCTpaXAA:.;11?i1, CTBOpeHHt 6e3[eqHoro CepeAoBI4III?, ? TaKox HeAonyUeHHq noBTopHol

rpaBMarr43arlii niA qac HaAaHHc AonoMorl4, KoMyHiKauii'II4 rpl4fiHsrrq piueHb'

2.3acaau peari3aqii
2.I. Peanisaqiq nonirzKr4 nporuAii ArrcKprIMiHaqii, ceKcyanbHl4M AoMaraHHtM ra

ni4tplzllxra pieHocri e HeBiA'€MHoro oKJIaAoBoro cyqacHoi AeMoKparl4qHoi oceirHroi
cr4creMr4 yHiBepcnrery. Tara [oniTZKa crptMoBaHa Ha crBopeHHs 6e:ueuuoro,

iHxryosueHofo ra 6er6ap'epHoro cepeAoBI4IrIa, y {KoMy KoxeH yr{acHI4K ocBiTHboro

[poqecy Mo)Ke eimHo peari3oByBarv cBoi rpaBa ra noreHllian He3aJIexHo BiA crari, pacvr,

erHirrHofo rroxoAxeHHr, MoBr4, nixy, ceKcyanbHoi opieHraqii, reHAepHoi iAesruqHocri,

iunali4uocri, penirifinr,rx nepeKoHaHb qv isruzx 3axvuleHl4x o3HaK. 3a6esneqeHH.q

npr,rHrlr,rrin pinnocri, ue4ncKpr4MiHar.Iii ra uoearv Ao nroAcbKoi riAnocri B llonraBcbKoMy
yHinepcureri eKoHoMiKr4 i roprinni cnpzre riAsI4rIeHHIo tKocri ocBirl4, 3MiIIHeHHIo

aKaAeMir{noi 4o6poqecHocri ra coqianbHoi 3ryproBaHocri yHinepcurercbKoi cnilruoru.
2.2. B yHiBepcr4reri sa6esneqyerbcr $opvrynaHHt cepeAoBI4IIIs, Y tKoMy:

-floBara Ao nro.qcbKoi rirurocri e HesiA'eNlHoro qacrl4Horo B3aeMI4H nrix yciva
yqacFl]1IKarrau ocsirHbofo npouecy, [apTHepaMI4, ni4pr4HuKaM[{ ra iH[ruuu 3anyqeH]aM]Z.

oco6aM14;

-yci yqauanKr4 oceirHroro npoqecy ycei4onrnrolorB Irinnocri HeAucKpl4rnliuaqiT ra
pinnocri ra AorprrMyrorbcf, ix y nanuanbHifi, Hayr<oeifi, ynpanniHcbKifi ra iuurifi 4irlruocri,
y uy6niuHzx Br,rcJroBJrroBaHHf,x i uarepiarrax, Bl4KoplzcroByroql4 HeAl4cl(pl4viuaqiftne ra
feHAepHo r{yrnl4Be MoBneHHq;

-4ie nynboBa ronepaHruicm Ao [posBie 4Hcxpralrinauii, ceKcy€ulbHl4x AoMaraHb ra
f eHAepHo 3yMoBneHofo HacI,IJIbcTBa;

-KoxHa oco6a vrae pinuvir, Aocryn Ao MoxJll4Bocrefi po3BI4rKy, ocBiTI4 ra peani3auii
BJracHofo noreuqiary.

2.3. y llolraecrKoMy yHinepcrareri erouorr,riru i roprinni rapaHryerbc.f,:

-Aorpr4MaHHfl rrpaBoBr,rx HopM B3a€MoBiAHocI4H i rilne craBJIeHH.tI ro Bcix yuacuzxin
ocsirHroro rpouecy;

-niAeraueHHfl o6ieHaHocri uloAo crepeorr4nie ra ynepeAxeHr, rxi Jlexarb e ocuoei
nepinuocri, 4HcxpurraiHauii Ta ceKcyaJIbHrIX AoMaraHb, rrrJltxoM ocsirHix i npocnirHzubKl{x
:axo4ie;

-AocryrrHicrr iHsopruarlii ra pecypcis Arq orpLIMaHHq AoroMorv, y roMy qucri qepe3

o$iqifiHrafi se6cafir yninepcnrery, iHQoprtaauifiui varepialu, noci6nuxz ra rcairanauii,

o$opvrneni : 4orpHMaHHqM npnHul4rlin 6e:6ap'epuocri;

-nposopi nporleAypr4 3axr4cry sia 4ncr<przvrinaqii ra ceKcyanbHl4x AoMaraHb 13

Aorpr4MaHH.rrM npuHqunie cnpaBeAnueocri Ta feHAepHo r{yrnl4Boro ni4xo4y;

-AorpprMaHH.rr xou$i4eHqifinocri, o6'eKrzsHocri, HeynepeAxeuocri ra crlpaBeArlasocri
niA qac po3rntAy cKapr;

-yHeMoxrr4BreHH.s 6yAr-mux Herarr4BHr4x HacniAxie Art 3aqBunxin, nocrpaxAarvx
oci6 ra cniAxie, 3oKpeMa nepecni4yBaHHr, IIbKyBaHHq, crBopeHHt nopoxoi arMoc$epl4,

reperxKoA y HaBqaHui qz po6ori, rroMcrl4 a6o zatsxyBaHHfl;

-3anpoBaAXeHHr y paei norpe6u rro3r4rr.rBHwx liit [nfl peaniraqii uinefi nonirl'IKn
pinuocri.

2.4. YqacHrrKaM ocsirHroro rpoqecy per(oMeHAoBaHo:

-rroBaxarn riAHicrr iurunx oci6, Aorpr.rMyBarncfl rrpaBa Ha npaBarsicrs i npaHllvtnir
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KoH0iAeHIIiftHocri;

-6yru o6isHaHuMlr 3i 3MicroM rrboro lloroNeuHfl, Ta Aorpl4MyBarvcs. froro HopM y

cBoift AiqrrHocri;
-yrpr,rMyBarvrefl eil rroBeAiHKr4, rKa Molr(e 6ywr c[pr4fiH.f,Ta tK ALIcKpI4MiHaIrit,

ceKcyanbHe AoMaraH]Hs. a6o inuri QopM:r1_ HacvrbcrBa, y roMy r{I4cni reHAepHo 3yMoBneHoro;

-3a MoxJrr4Bocri noBiAoMnrrr,r npo Br4rIaAKu AI,IcKpI'IMiuauifiHoi rIoBeAiHKI4, HacI4JIbcrBa

Ta ceKcyanbHr,rx AoMafaHb i, xoru qe 6e3[eqHo, rrporr4 Aistu raKI4M npoqBaM,

-oco6aM, f,Ki o6ifirr,rarorr repinHi qh Br4KnaAaubKi nocaAl4 a6o 6epyrr yqacrb y
cryAeHrcbKoMy caMoBpf,AyBaHHi, 6ytu npr,rKJraAoM AorpI4MaHHfl erI,ItIHI4x i upaeonux HopM

uoee4iuxu;

-aKrr,rBHo nigrpnuyBarv 3axoAr4 yninepcr,rrery, cnp{MoBani na yrBepA)I(eHHr pieuocri,
HeAr4cKpprv i naqii ra [porr]4ii ce xcyanbHl4M AoMaf aHH-gM.

3. OpraHi:auiq nuyrpiruHix npoueAyp
3.1. E$exrranue BnpoBaAXeHHr roniruKr4 npora4ii ALIcKpaMiuaqii, ceKcyaJIbHI,IM

AoMaraHH-f,M Ta nigrpulrxz piBHocri s llorraBcbKoMy yHiBepcl4reri eKoHoMiKI4 i roprinni
norpe6ye qirxo Br43HarreHr4x nnyrpiutrix rpoqeryp, rri ga6e:ne.{yrorb H€uIexHe
pearyBaHHr na Moxrusi [opyrueHHfl Ta crBopro]orb yMoBI{ r,nfl sano6iraHHc raKr4M

Br4naAKaM. Opranisaqir enyrpilrrix nporleAyp yuinepcurery cnp.rrMoBaHa Ha

3a6e3ne.{eHHs npo:opocri, 4ocrynuocri ra Heyreperxesocri npoqecin po3rrlqAy
3BepHeHb, HAI:aHHfl, IOrrOMOfr,r nOCTpaXAEUrr.rM OCO6aM, a raKOX npUTrfHeHHq AO

eiAnoeilanruocri oci6, qri sqvHranv ropyileHHr.
3.2. Y:n'rsry 3 rIr4M y 3aKnaAi nzqoi oceirH po:po6nrerbcfl ra BnpoBaAxyerbct

nnyrpirune roro)(eHHq (nonirzxa) s rr,rraHb uporH4ii 4rzcrpvrraisaqii, ceKcyaJrbHr4M

AoMaraHHqM Ta ni4rpzir,rxra pinHocri, rxe BKrroqae :

-rtopqAoK noAaHHq cKapr, y roMy.rucri e pexHvi ourafiu;

- NtexaHisl,ru sa6egneqeHHq r<on$i4euuift uocri ;

-nopf,Aor( crBopeHHr ra $yHxqioHynaHHq He3aJrexHHX xovricifi (a6o ynoBHoBaxeHr4x

opranin) 3 po3rnrAy cKapr;

-rapanrii Anr nocrpalt4arrprx oci6, 3oKpeMa yHeMo)r(nr.rBJreHH{ Herarr4BHzx uacri4rie
3a rroAaHH{ cKapfv;

-Br,r3Haqeui crporu po3rnrAy cKapr;

-aJrroptlTM ssaeNaoAii 3 npaBooxopoHHr4Mrr opraHaMIa, cy4:av:a Ta npoQinrnzvu
fpoMaAcbKI4MLI opraHi3allistvtu y c$epi 3a6e3ner{eHHs reHAepnoi pinnocri, HeAr4cKpr4rvriHaUii

ra npornAii ren4epno 3yMoBneHoMy Hacr4nbcrBy.

4. MoxnHni nenpr.rfiusrui Qopvrn [oBeAiHKr{
4.1. 3aAnq crBopeHHt 6esnevuolo, HeAr4cKpr4vriuarriftHoro ra iHxmogzeHoro

cepeAoBl4ula B saxraAi ezrqoi oceiru npu4irxerrca oco6lnea yBafa salo6iraHHro ra
pearyBaHHro Ha Henpl4nycrnui Qopua noeeAiHrz. HenpnfiuflTHa noee4iHra Mo)Ke

npoxBJlf,Tkrlfl, flK ni4xpuro, TaK i rpuxonaHo, y Sisnunoivry a6o oHlafis-cepe4oezrqi,
BKJIIoqarI4 nep6anrui ff HeBep6albHi Aii, Uo BrrJrr4Barorb Ha ri4Hicrr, Si:nuuuft i
rclrxoJlori.IHlafi craH ra pinnicrr Ntoxrueocrefi yuacuHxin ocsirnroro rpoqecy.
Hacnilru raKvx liir e ruxiArzezMLr ArrA oxpevoi oco6u ra KoneKTprBy.

4.2. Qisuqsi ra eep6anrui 4oiuaraHHr:
-He6axana Qiauuua yBara qv KoHTaKr, BroprHeHHq e oco6ucrufi npocrip;
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-rpono3uuii isruiuHoro xapaKrepy, He6axaHi KoMeHrapi a6o r.arsKl4 ceKcyaJlbHoro

xapaKrepy;

- AeMoHcrparliq nopHorpaQiunux a6o eiAsepro ceKcyar isosaF{I4x 3o6paxeHb.

4 .3 . [ucrcpraurin aqifi n i elacro BJIToBaHH fl, r a cr aBIre HHq :

-nplrHr43nr4Bi Br4cnoBJrroBaHHfl. a6o craBJreHHq r{epe3 crarb, ceKcy€LnbHy opieHrolliro,
feHAepHy i4eurvruHic'rr, paey, HauioHanruicrr, peririro, eir, ineariguicrr, goeHiuJHifi

Br4r lrfl.[, couianbHe noxoAxeHH.q rolqo ;

- Br4KOpr4CTaHHf, MOBH BOpOXHeT{i ;

-rBepAxeHHr npo ( e3AarHicrb) xiHoK a6o .rorosixis Ao neBHr4x csep AigmHocri
rrepe3 cTepeorLInI4.

4.4. lucxpnuinaqiq B ocBirHboMy ra rpo$ecifiHovy rpoqeci:

-ylepeAxeHe craBJIeHHs 3a 3axplueHuMl,r o3HaKaMA;

-po3no.{in ponefi a6o sasl.aHb 3a reHAepHI4Mt4 crepeorznaMl4;

-sHerIiHeHH{ AyMor i npono:rauifi qepe3 crarb;

-neperxKoAxaHHr Kap'epHoMy rlpocyBaHHlo;

-Heo6rpyHToBaHa ni4lrona y npuirurrrri sa po6ory a6o saranni ai4uycroK, roB'f,3aHl4x
is sarirnicrro, rroJrofaMl4 qI4 Aorn.sAoM 3a AI4TkIHoIo.

4.5. He BBax{arcTbcr [opyrxeHHqM Br.rcJroBJrroBaHH.fl qv lrarepiaru, uo Naicrqrr
npr4KnaAr.r 4ncxpuvrinaqifinrax a6o [pr{Hr43nrrBr4x $oplrynroBaHb, KoJIIz BoHI4

Br{KOpr4CTOBylOTbCr B?rKJrK)qHO 3 HaBq€UbHOrO, aHULliTr4rrHOrc a6O AOCIiAHT4UbKOTO MerOrO

Arq irrocrpaqii HenpnftH.rrrHoi noBeAiHKr4, AeMoHcrpauii ii rxKiAnnBocri ra po3BI4rKy

KpI,ITI4TIHO| O Mr,rCIeHHq.

5. Po6ora ronaiciT
5.1. 9leHa Konricii npoxoA.flrr cneqianbHe ra nepio4rzvHe HaBr{aHHr (nigu4uleHHt

xeaniQixauii) s rrr4raHb nporra4ii Hacr4JrbcrBy, y roMy qucri reHAepHo 3yMoBJreHoMy,

ceKcy€LnbHVM AoMaraHHqM i 4ncrpnuinaqii, a raKox i: nzrasr sa6esre.{eHHt pianocri ra
6esueqHofo, HeArrcr<puvrinaqifi noro oceirHroro cepeAoBr4ula.

5.2. llpaqinnrarra 3aKnaAy nraqoi ocBirr4 rrpoxoArrb nepio4zune HaBqaHHr a6o
niAnIarqenHr xnani$iKarlii 3 rrr.rraHb uporz4ii Hacr4nbcrBy, ceKcy€urbHr4M AoMaraHHrM ra
4racrpuuinarrii n oceirHrovry npoqeci.

5.3. llocaAoei oco6u 3aKnaAy szqoi ocniru B Mexax ceoei xounereuqii
sAificHrororr oqiHry reHAepHoro BrrJII4By nonoxeHr, pirueHr i upoqeAyp, Bt43Ha.rarc.ru ix
lprtufr r{r4 orrocepeAKoBaHufi snrrus (ro:HrunuHfi, ueralusHufr, a6o nefirpatrcruwit), a

raKox KoporKocrpoxoni Ta AoBfocrpoKoBi uacniAru Anr craHoBr4rqa Nisor< i uolonirin,
4ieuar i xnonqie 3 Meroro cBoeqacHofo Br4rBreHH.rr Ar4crporopqifi Ta saro6iraHH.r
ren4epuifi nepinnocri.

5.4. llocaroei oco6u 3aKJraAy eraqoi ocsiru niarpzruyrorb ra 3aoxoqyrorb 3axo.qv 3

peanisaqii nori'rurz pieHocri i nporz4ii 4racrpuuinauii ra ycyBarorb 6ap'epu if
BrIpoBaAXeHHfl, 3oKpeMa: HeAocrarHro noiuSopuoeaHicrr nparliBHr4KiB, Kynbrypy
3aMoBtIyBaHH.rI nopyrueHb, ei4cyrHicrr e$errunnnx rpoueAyp pearyBaHHr, xou$nixr
inrepecin nia .r'ae po3rJuAy cKapr, Ha.rrBHicrb crepeorr,rrriB i ylepeaxeHb, Hecrarry
eiAroeiAHl4x KoMrrereuqifi, crpax crr4rMarr4:aqii qr4 perpecifi, o6vexesicrr pecypcie a5o
HeBU3HaqeHicrr nianoeiaanbHrlx oci6.

5.5. Kepienuxz crpyKrypHlrx ui4po:4inin, Auper(ropr4 incrzryrin ra rryparopn
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aKaAeMir{Hr4x rpyn so6os'qgaHi ceoe.{acHo pearyBarz Ha rlopytrreHHs rIplIHuI4nlB plBHI4x

rpaB ra Mo)KJrr4Bocrefi Nisor< i .roroniKie, yNuearl4 3axoAin qoAo ix sano6iraHHt ra
HeAOnyqeHHfl rroBropeHHs. y pa3i HeMoxnr4Bocri caMocrifiHofo BperynloBaHHt cl4ryauii
BoHr4 HerafiHo nepeAarorb nHTaHHr Bzurr4M nocaAoBHM ocoSaM a6o silnoni,{HzN,I
ni4pos4inaM 3aKnaAy BI4IrIoi ocBirl4.

6. (Dynrcqii Kovricii
6.1. llouruproe iHQopvraqiro rpo BHyrpiruH€ rroJroxeHHfl (uoniruxy) s rII4raHb

rrporr4Aii Ar4cKpr4Minaqii, ceKcyulnbHr4M IoMaraHHqM ra riArpI4MKI4 piBHocri.
6.2. OpraHisonye ra rrpoBoAr4rb HaBqzurbHi saxoAla Anfl yr{acHI4KiB ocBiTHboro

[poqecy tqoAo rrorepeAxeHH.rr Ar4cKpr4Miuaqii, Hacr4JrbcrBa, y roMy .{Iacri reHAepHo

3yMoBneHoro, ceKcya[bHl4x AoMaraHb i utolo 3a6e3[eqeHHs pinnocri.
6.3. Haqae iuQoplraqiirwy ra KoHcynbrarr4BHy ni4rpnrvrxy yqacHuxaM oceirHbofo

npoqecy 3 rrr4TaHb 3ano6iraHHr 4rzcxprarr,riHallii, Hacl4nbcrBy ra ceKcyiuIbHLIM

AOMAfAHHf,M.

6.4. flprafiuae ra po3rnfl.Aae cKaprr4 rrloAo Qaxrie Ar4cKpI4MiHaIIii, HacI4JIbcrBZ, y

roMy r{r4cni feHAepHo 3yMoBneHofo, Ta ceKcyaJIbHlIX AoMafaHb.
6.5. Po:po6lre, nprafivae ra KoHTpoJrroe Br4KoHaHHq rlopirrHoro rnaHy :axo4in,

cnprMoBaHr,rx Ha inSopuyeaHHr i npoceiry 3 nr4raHb upoua4ii 4racxpnuiHauii,
Hacr4JrbcrBy Ta ceKcyuuIbHI,IM AoMafaHH{M.

6.6. llpono4rarr orrr4TyBaHHr B Mexax 3aKnaAy Br4r{oi oceiru uroAo craHy

AorpuMaHH.rr npr4Hrluny pinnux rrpaB ra MoxJll4Bocreft Niuox i qonosixin, a raxox xloAo
e$exranuocri uexanisNaie 3axucry ni4 nopyruenr.

6.7. 3anrarye Heo6xi4Hy iu$opvrauiro y
crpyKrypnux ui4poslirie ra ynoBHoeaxeHlax oci6
saxo4in, HarBHi reperxKo Akr ra rpono3r4uii uoao ix

xepinHzxie $aryrtrrerie, iuurvx
[po cTaH Br4KoHaHHr 3anJraHoBaHr4x

yAocKoHaneHHf,.

7. Crc.nat Koruicii
LI. KoNriciq o6upaerrc.rr crpoKoM Ha rpr4 poKH 3 MoxJurBicrro oHoBJIeHHx if crna4y.
7.2. [o cr<rra4y Konricii BKJrroqarorbcs npeAcraBHI4KI,I TaKI4x xareropift:

- opraHin cryAeHTcbKoro caMoBpqAyBaHHt;

-HayKoBo-ne4arorirrHr4x ra HayKoBr{x npaqinur.rrie, 3 sKoro oAHoro [peAcraBHI4Ka
repBr4HHoi npoQcninr<onoi opraHiaaqii npaqinunrin (:a naxenocri);

-isurnx upaqinnraxin 3aKJraAy, cepe.q qKr4x ulouafirrreuure oAnH npeAcraBHr4K

repBr4HHoi npoQcninKosoi opraHi:aqii upaqinnurin (:a uarnHocri);

-oci6, ei4noei4anbHux 3a uporz4iro grzcxprzrvrisauii, HacvnbcrBy ra ceKcyanbHrrM

AoMaraHH-au, ri4rpuMKy pieHocri, a raKox reHAepHr4x eKcrleprie a6o AocriAsr.rrin y uifi
c$epi (:a HarnHocri);

- npaqinHnrie, eiAnoeiAanbHr4x sa po6ory :i s4o6yn artaMr ocnirra;

- npeAcrasHzxie a4nrinicrpaqii sarfla.qy er.ruoi ocnirrz;

-4ererarie eil cryAeHrcbKoro caMoBprAyBaHHr (ynonHonaNeui 3 npaB cryAeHriB

rorlo);
- rpeAcrasHraxie upo$cninKoBr4x oprauisaqii,t (za narnnocri);

- rrpeAcTaBHr4KiB ropnAr4rrHoi cnyN6u ;

-ncuxonorie.
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7.3. Crctaa Kovicii roszHeu 6yru reHAepHo g6araHcoBaHr4M. Vci .{reHu Korlricii
Marorb pinne npaBo fonocy.

7.4. KinKicrrrreHin Korvricii He o6vexyerbcr, rrpore Mae 36epirarr,rcr 6alaHc trix
npeAcraBHrrIIrBoM 3Ao6yBaqie oceiru, BI4KJIaAarIbKoro cK raAy ra alMiHicrpauii 3aKnaAy
Btlutoi ocBiTr4.

7.5. Korvriciq BBalxaerbc.f, npaBoMotrHoro Arrs rpoBeAeHHr 3aciAaHb i npuitruxrr,
piurenr, sKIrIo Ha 3aciAanui npracyrHi He MeHrrre noJroBr4Hr,r iT crna4y.

7.6. flo cKnaAy Kovricii Moxyrb 3arryqarvafl soeHiurui He3arre)r(Hi Saxieqi ra
rIpeAcraBHvrKV Aep)I(aBHax i rpovraAcbKllx opraHi3arlift, qo rparlrcrorr y c$epi reHAepHoi
pinnocri ra rlporl44ii 4zcxpravrinaqii i uacamcrBy, y roMy qzcni ocBir;ifi ov6yacven (sa
3roAoro). 3osHitrHi Saxinqi Moxyrb 6parw yqacrb na nocrifinifi ocHoei a6o 3aJryqarvcfl
:a uorpe6z sa pirueHHrM Kovricii.

7.7. Iz -9vara qreuie Korvricii o6uparorrcs foroea KoN{iciI, :acryunnr folo Bu ra
oeKperap Kouicii. forosa npeAcraBr.s€ Konaiciro y esaeN,roAii s iHruu1ara opraHaMul
3aKnaAy, ui4nzcye AoKyMeHrz ra e KoHraKrHoro oco6oro Konricii. y pasi pinnoro
posno4iny ronociB nzpiuralrHr4M € roJroc forosz.

7.8. Po6ora Kol,ricii saificHloerbc.q y $opui :aci4aHr (ouuzx a6o 1ucraHrrifiHrax).
Koxne saci4aHux oQoplanroerbc.f, rlporoKoJr orvr, trcwfi ni4nzcyrorr forosa i cexperap
Kouicii. Cer<perap o6zpaerrcfl. Ha reprxoMy saciAauHi npocroro 6inruricrro rorocie is
qucra '{reHis Kovricii ra ni4noaiAae sa BeAeHHr rrporoKonie i o6rir 4oxyrraeHrarlii.

7.9. fltn po3rntAy xonrperuoi cKaprr4 forosa Kouicii Btr3Haqae AonoeiAa.{a.
lonoei4a'r uil '{ac gaci.qaHHt [peAcraBnr€ pe3ynbraru rolepeAHroi nepeeiprz, npoer{r
pirueHna ra ni4loni1ae ua 3a[r4raHHs .rreHis Kovicii.

8. Kon$.nircr iurepecia
8.1. Atrs sa6esueqeHH.a 4onipz ra 4o6povecHocri B oceirurouy upoqeci

repe46aveHo 3axoAr4 rrloro sano6irauur ron$nixry inrepecie.
8.2. -flruo 6ynr-rrxuir tIJIeH xor,ricii 3 rrr,rraHb po rn{Ay cKapr Mae xoH$rixr

inrepecin crocoBHo noAauoi cKaprrl, rarcufi qreH eiacropoFrroerbcr ni4yvacri y po:rnr4i
qiei cxaprn.

8.3' Y pa":i, -sK[Io ei4croponeHH-a qJIeHa r<onaicii BrrJrzBae Ha npaBouoqHicrr xovricil,
xorraicis Mo)Ke rrrMrracoBo 3uuryqurrz iHuroro qreHa,/xr.rHro 3 lrvrara [peAcraBHraxie riel x
rareropii oci6, qo fi ai4cropouenufila.

8'4' -flruro xoHslixr iHrepecis ezHuKae y xepienzxa/qi yuieepcilrery a6o inlroi
ynoBHoBaxenol oco6u, eiAnoeiranrHoi 3a rtpwfiruntlx piureHHx 3a pe3yJrbraraMV
po3rntAy cKaprl4 (y roMy '{ucri qKrlo cKapra crocy€r cr qiei oco6u), tinu oco6a
ni4cropoHlo€Tbct eia yxBaneHH-s piureHH.a niAnoeiAHo Ao r{vHHoro 3aKoHoAaBcrBa
Yxpainra ra enyrpiurrix 4oryr'renria yniaepcnrery. PiurenHs yxBanroe 3acrynHr,rK
xepinnara yHinepcr4rery a6o inrua ynoBHoBaxeHa Ha rle oco6a.

9. ffopr4oK rroAaHHfl cKapru
9.1 . Oco6a, sKa BBaxae ce6e [ocrpaxranorc a6o cni4xonr 4ltcxpzr,riHaqii,

HacI4JIbcrBa, y roMy qzcli reHrepHo 3yMoBJIeHofo, ceKcyanbHux AoMaraHb .{ra iH[roT
lone4iur<z, ulo llopyllrye rprrHlrl4n pinHzx [paB i N4oxrus ,crsir, Mae [paBo 3BepHyr4ct
.uo Korr,ricii.

9.2. 3eepuenH.q Ao KoNaicii ruoxe slir7curce arucfl:
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y rll4cbMonifi $oPlri;
B eneKrpoHHoMy Br4ucAi (Ha enexrpoHHy nollrry Koruricii);

qepe3 arleqiaJlbHo crBopesi xanall4' 3oKpeMa (cKpI4HbKy AoBipI4)

Qopty 3BepHeHHf,.

9.3. Crapra TIoBHHHa uicruru:

- [pi3Buule ra ilra'q saqgHI4Ka;

- \ary i.Iac cKnaAaHHt cKaPrI4;

- BI4KJIaA o6crannu cl4ryallii, qKa MicTI4Tb o3HaKI4 nopy[IeHHt;

- iHsopvaqin rpo oco6Y, uoAo sKoi noAaerbct QKapra;

- HarBHi Marepizlnu, ulo ni4rnepA)Kyrorb finroeipne [opylxeHHq;

- ei4orrlocri npo ceilrie (:a Harnuocri).
flvcrvona cKapra ni4nw cy erbcfl. 3aflBHI'IKoM.

9.4. craprrz roAarorbcr HeaHoHiMHO. KoMiciq fapaHry€

xoHQi4eHuifiHocri ra BpaxyBaHHfl, iurepecin 3aflBHI4Ka i nocrpax.qanoi

aoo eneKrpoHHy

po3fnf,Ay cKapfl4.

9.5. y pa3i noIaHHq aHoHiMHoi cxapru Korutcts He po3nor{I4Hae rpoqeAypy

$oprrralrHoro po3rnrAy ) aJre Qixcye $arr 3BepHeHHt B Nypnani o6lixy ra MolKe

BpaxoByBarz raxi eiAoruocri ni.q.{ac rnaHyBaHHr upo$iJIaKTI4tIHI4x 3axoAiB.
g.6. Oco6a Mae [paBo 3BepHy'rvcfl Ao ruleHa Kovricii Anq orpuMaHHt r<oHcynrraqii

rrloAo rroptAKy 3BepHeHHs, a6o AonoMorl4 n o$oprr,lneuHi cxaprz.

9.7 . IIoAaHH-fl cKaprrl crpoKoM AaBHocri He o6Mex(yerbct'

9.8. llpe41aerovr 3BepHeHHr Moxyrb 6yru Marepianl4 ocBirHboro npoqecy, uo
ftvronipuo rr,ricrsrr Ar{cKpr4Minarliiui eJreMeHrr,r. 3a pe:ynbraraMl4 po3rntAy Kortaiciq Moxe

iniuirosarv 11vra1Hfl rrloAo ix noAatrbllloro BI4KopI4craHHfl,, a.4aurauii a6o pe4aryBaHHt

eiAnoeiAHo Ao np I,IHrrIani e p i nuocri ra HeAI4c Kplzrrain auii.

10. Ilpana 3aflBHI{Ka

l0.l.lloaarrz cKapry uloAo MoxrJurBoro tlopylxeHHt,. 3oKpeMa 4zcxpuviHaqil 3a

o3HaKoro crari/resAepy, ceKcyaJrbHr4x AoMafaHb qH isutoi rIoBeAlHKZ, IIIo cynepeql4Tb

npr{Hrlr4naM piBHr4x rrpaB ra MoxrJrr4Bocrefi xiuorc i qoroeixin, y :py'rHufr' [rrfl' ce6e cnoci6.

I0.2.HarcBatr46y4r-ar<i vrarepianz, ilIo ui4rnep,uxyrorb firvronipue ropylxeHHf,.

10.3.3anyqtarpr cei4xin, ari rvroxyr:.^ Hallarv iu$oprraaqiro npo BqI4HeHe ropylxeHHs.

l0.4.OrpuMyBarr4 po3'rcHeHHs eiA r<ouicii uloAo npolleAypl4 po3rntAy cKapru ra

Mo)rsrr4Bux Hacli4rie if piureur.

l0.5.Eparu yqacrb y 3aciAaHHsx xopriciT orlHo a6o .U4craHIIifiHo (lzcranuiftna

yqacrb Ao3Bonf,€ yHr4KHyrr4 He6axaHnx xonraxrie is KpI4BAHLIKoM Ta nonropnoi

ipuurur"saqii), Korrr{ qe Heo6xiAno Ans s'xcynauut AoAarl(oaoT iHQopvauii a6o yuacri n

inruvx lpoqecax, uJo nepe46auarorb po3rrl[A cKaprl4, : o6oe's3KoBllM AorpLIMaHHtM

xon$i4eHqifinocri.

t0.6.O.rixyBarr.r AorplrMaHur xoHQiAenqifinocri uroAo eciei iHQopvauiT, noe'r:auoi

3 po3fnf,AoM cKaprv:, flK niA qac rpoUeAypv,raK i nicff iT sanepureHH{.

l0.7.OtpzMyBarLI in$opnaaqiro upo noroqnufi eran po3rr.rIY cKaprl4.

l0.8.HaaaBarvrAoAarKoBi eiAoNaocri na 3arll4r ronricii B npoueci posrnrgy cKaprl4'

AOTpHMaHHq

oco6z ria .{ac

aHoHiMHoi Kovricis rporleAypy
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10.9.O6nparu rporleAypy Br4pirxeHHf, rropyrleHHs ra $opMy pearyBaHHfl,Ha cKapry.

11. Ilpana oco6u, IuoAo flKoi noAauo cKapry
1l.l.Oco6a, uloAo tKoi noAaHo cKapry, Mae rlpaBo:

- Ha aBarr4 BJracHi noqcHeHHs [roAo o6craezH ) orrveaHvrx y cKap3i, 6e: po3fonoueHHt
eiAoN{ocrefi npo 3a-sBHHKa;

- HaAaBarra 6ygr-rKi Marepiatu, ulo crocytorbct firvronipHoro nopytrreHHt, p€l3oM i3

IIoscHeHH fl}/.vr, qKi cnpocroByrorb fioro Br{kIHeHHt;

- 3ilnyr{arr,r cni4rin, ulo Moxyrb HaAarra iu0opnraqiro Ha niArBepAXeHHt cBo€i [o3I4IIii;

- orpr4MyBarLr po3'qcHeHHf, sia xopricii uloAo rporreAypl4 po3rntry cKaprl4 ra
Mo)KJrLrBr4x Hacni4rie iT piureHr;

- 6patu yqacrb y 3aciAaHHflx KoMicii, qxuo rle Heo6xiAuo Arg s'lcytauur AoAarKoBoi
iH$opvaqii, a6o e irlrrux ilpoqecax, ulo nepeA6aqarorr po3rntA cKaprl4;

- orprrMyBarpr iHsopvrauiro npo noroquzfi eran po3f trsAY cKapfl4.

ll.2.y pa3i He3roAr4 3 piurennru xovricii 3a.sBHr,rK a6o oco6a, uloAo.f,Koi noAauo

cKapry, Moxe noAarn crrpocryBaHHfl. repiruuxy ynieepcHrery nporsroM 10 .quin 3

MOMeHry yxBaneHHr piureun.a.
1 l.3.llolann.s cKaprr4 Ao rol,ricii, piureHna xonaicii a6o HaKzI3 repinurara

yHinepczrery Ir1oAo rropyrueHHr npaHqunin pinnzx rpaB i uoxrzeocrefi Nisox i
.{orosixie ue o6uexye rpaBa 3asBHrzKa a6o oco6a, uoAo qxol noAaHo cKapry, 3Beprarllct
ro iuruax ynoBHoBaxeHl4x opraHin An.tI 3axl,Icry cnoix rpaB.

1 1.4.-fxrqo HaIXoIr4Tb cKapra rrloAo MarepianiB, Iuo Bl4KopllcroByrorbcfl B

ocnirurouy rpoqeci i ne crocyrorbcr rroBeAisxu isuroi oco6z, KoMicit po3rnsAae iT s
ypaxyBaHHf, M rrp aB 3a.f, BHuKa, Br43H arIeHI4x BI4UIe.

12, 3ara.nsui npuHrlr{[u ra o6oe'q3Ku yqacHHKin npoqecy
I2.l.3assHurc, oco6a, uloAo f,Koi rroAaHo cKapry, ra inrui yqacHuKvr npoqecy

po3rn{Ay cKaprpr, niA .rac po3rn-q.qy ra yxBaneHHr pirueHH.s so6os'qsaui:

- HeyxrrnbHo Aorpr4MyBarl4cq 3aKoHoAaBcrBa VxpaiHra ;

- He nepelxKoAxarr,r po6ori xorraicii;

-HaraBarur Jrr4rrre 4ocroeipni uarepiana ra cni4ueuur, qo niArnep4ryrorb a6o
crrpocroByrorb ft rraoeipue ropy[reHH-l ;

- Aorpr.rM y Barvafl xou Q i4euui fi n ocri npolleAypl4.
12.2.Htelon xonaicii ra iurui y.uaclnlzKvr npoqecy npu orpr4vaHHi cKaprv noezFlF{i:

- Aorpr,rM y Barvcfl rlpe3yM rIIIii 4o nipu Ao c Kap rn ;

- 6y rw Heylep eAXeHr4MI4 Ta 06' €KT LTBHuTM:a;

-y:n:aKarv noee4iuru ra eHcroeie, rxi Moxyrb ruicrwrz eiKrraNa6refiprinr a6o
cnpr4 r{uHr4Tr4 noBTopHy rpaBuarzs aqirc no crpaxAan oi o c o6z.

12.3.[poqeAypa rpoBeAeHH-f, saciAaHr xovricii, BKJr]or{Ho 3 Brr3HaqeHHflM

ronoByloqoro, KBopyMy ra rop.rrAKoM yuacri iuurux oci6, Aerzlni3y€rbcq y enyrpiurrix
AOKyMeHrax yHlBepcr4rery.

12,4.KoNHa cKapra, orpr4MaHa rorraicierc, peecrpyerbcfl y xypHaJli ra s6epira€rbct y
HuurexHoMy rr,ricqi pa3oM ig yciMa AoKyMeHTaMkr ra Marepia-rlaMl4, IrIo crocylorbcq
po3fnrAy cKapfr4.
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13. flopngorc peecrpaqii ra repniuu po:rrqAy cKaprn
13.1.Peecrparlir ra:6epirauur inSopN,rarlii qoAo cKapru:4ificurceucr 3

AorpI4MaHHtM rouQi4enqifiHocri. locryu .qo rliei iuQopvraUii Marcrb Jrr4rrre r{JreHV

rorvricii.
13.2.y pa3i ropyrleHH.l KoH$iAeHuiftnocri 6yls-xxuM qJreHoM xovicii a6o iuruoro

oco6orc, f,Ka Mae Aocryn Ao iu$opruauii rpo cKapry, raKa oco6a uerafiso
ei4cropouloerbct ni4 yuacri y posrnqli qiei cKaprrr, a raKOX ii yvacrt y po6ori xorvricii
rloAo isurux cKapr ni4larae nepefn.rrAy.

13.3.KoMiciq roqllHae po3uqA cKaprr4 nporrroM l0 po6ouux lnis nicrs iT

oTpLrMaHHr.

l3.4.llpoqeilypa po3rnuy BKrlroqae nepeeipxy 3Micr cKaprr4, Bx{r4rrs ueo6xiAHzx
liia wu, s'lcynauufl, rrt MaJIo vricue [opyrxeHHfl., Ta yxB neHHx piureuHr rrporrrorvr 30
4Hin s noqarKy po3rnrAy.

l3.5.,flxrqo rporsroM Irboro crpoKy HeMo)KJrr4no nzpiurvrvr truraHHr, nopyrueHi y
cxap:i, i e o6rpyuroBaHa norpe6a y npo4onxeuni repMiHy, xouicis BcraHoBnro€

AoAarKoBHfi crpox ra noeiAoMJlt€ rpo qe zasnuuxa/qro. 3aransruufi repuiH po3uqAy
cKaprr4 He Moxe nepeBr4rrlyBarv 45 luis.

l3.6.llia o6rpyHroBaHoro neo6xiAuicro po:yuierrcr,3oKpeMa, norpe6a B

3'rcynanui AoAarroenx o6craBr4H) HeMo)KJrHBprx Anq po3rnqAy y flonepe,uHifi repnain, a6o
ua.seHicrt uenepe46ar{yBaHux o6craszH, ulo ycKJraAH}ororb cBoeqacHafi posr,rrA cKaprr4.

14, (Dopvru pearyBaHHq Ha cKaprr
l4.1.PearyBaHHt Ha cKaprl4 IrIoAo 4racxpuuinarrii, Ha r4Jrbcrea (:oxpeMa reHAepHo

3yMoBneHoro), ceKcyzlnbHl4x loMaraHb -r.vr iuruux lopyrxeHb Moxe sAificHroe arac,fl
3aJIexHo ei4 o6craBlzH crIpaBI4 Ta BoJreBr4rBJreHHr 3aflBHuKa oAHr4M is raxr4x rurqxie:

-aAaIITuIBHe pearyBaHHq nnyrpirune Br4Br{eHHr r BperynroBaHHr crzryaqii sa
cnpoqeHoro npolleAyporc : Sorycona Ha 6esuer<y, ni4rpzvrxy ra srvriny yMoB Lnfl
rrocrporAanoi oco6n.

-nHyrpiurHe po3cni4ynannx - $opnranigoeaHa uepeeipxa Sarrin is Naeroro yxBaneHHt
piruenl qoAo siAuoeiAanrsocri (nrclrovno 3 AHculruiuapuzr,rz
i n$ opruynaHHq KoMrrereHTHr4x ynoBHoBaxe H r.rx op ran i a.

3axoAaM14) rala6o

l4.2.O6vrlni Sopun Marorb rpyHryBarucfl Ha rpr,rHur4nax rpaBMa-iHQopnoBaHoro ra
rlocrpaxAano-opieHroBaHoro ni4xo4ie, 3 Aorpr.rMaHHrM rousi4enqifiHocri ra rrpaB
rocrpaxAaloi oco6vr ra ilntttux yqacHr4xin npoqe rypv.

14.3.flrc:lo 3aflBHux o6apae aAarrrr.rBHe pearyBaHHq, KoMicir $ixcye qe piureHua,
rlpoBoAl'tru siAnoei.{ne saciAaHHfl.3a yqacrro zaswrwxa/qi ra oco6u, [IoAo rroi no4auo
cKapfy, i ooopMnrc€ pe3ynbrarr4 3aciAaHH.r y lporoxoli.
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15. Ilpufinnrrfl pilueHb ra iHQopMyBaHHq
I 5.1 .3a pe3ynbraraMr4 po3rnrAy cKaprrz ua pieHi aAanrl4BHoro pearyBaHHq l

-oco6a, IqoAo rKoi noAaHo cKapry, Moxe Bn1aqrTvrcfl 3a Br{I4HeHe;

-r<oNliciq Moxe HanpaBHTr4 Uro oco6y Ha ltpoxoAxeHHr eilnoniAHoro HaBqaHHfl p.Jrfl

3 ano6 iraHHq noAi 6 H r4l.r' cvry aqiqv y Mafr6y rHboMy .

-f,xulo 3€BHaqeHi aif ne Aoc{rarorb pe3ynbrary, xorricix Qixcye ue B nporoKoni ra
po3noqr,rHae rporleAypy BHyrp i ruu loro p o3cn iAy BaHHt.

15.2. Bnyrpiurre po3cniAyBaHHr rrpoBoAurbcfl eiAuosiAuo Ao rpyAoBoro
3aKoHoAaBcrBa Vxpainu ra nHy'rpirxHix aKriB yniaepcnrery i BKrltoqae:

-orpr4MaHHs ra po3uqA Marepianie nia 3aLBHvrKalqi ra oco6H, rrloAo qKoi noAaHo

cKapfy;

-3acnyxoByBaHHr IIo.scHeHb cropiH;

-3acnyxoByBaHHr cni4venr, qo cTocyloTbct orll4caHoi czryaqii;

-3a norpe6u - 3aJryr{eHHx Qaxieqie is [paBa, coqiamuzx npaqieHraxie a6o inruux
eKcrrepriB An.rr AocqrHeHHt IIir efi po3cniAyB a]HHfl'

-rrpLri4Hflrrr pitueHH-fl rtpo Ha{BHicrb a6o ei4cyrHicrb nopyrxeHHt ra peroueu4aqifr
rrloAo Ar4crlznniHapHr4x 3axoAiB;

-3a Heo6xiAnocri in$opnayeaHHA KepiBHr.rKa yniaepcr4rery a6o ynonHoBaxeHol oco6r'r

npo fiuoripne a4lriHicrparuBHe a6o rpaviuarrHe rpaBorropyrxeHHq is nonepe4uivr
noei4ovreHHqM 3aflBHlaKa ra nocrpaxAaroi oco6vt;

-3a [orpe6u - peKoMeHAarli.s qoAo rr4MqacoBoro ni4cropoHeHHq oco6l4, IrroAo flKoi
noAaHo cKapry, a6o o6nre)KeHHr if xosrarrin is 3a-flBHr4KoM r{u [ocrpa)r(Auuroro oco6oro.

15.3. Y pa:i Br4{BJreHHfl rropyrxeHHf,:

-pirueHHr Sircyerbcfl y rrporoKoni;

-xoNriciq peKoMeHAye xepinHraxy/ui yHinepcnrery 3acrocyBaHHfl, AacquuiHapHoro
cr.srHeHH{, npouopqifinoro Bqr4HeHoMy npaBonopyrxeHHro;

-rrpoBoAr4Tbcf, po3'scHronarbHa po6ora 3 oco6oro, xloAo qKoi roAaHo cKapfy, AJrt
sano6iraHns noAi6n r4lr^ cury aqiqN{ ;

-3a rorpe6n pexoueHAyerbcr ui4eurqeHHq xeaniQixaqii a6o npoxoAxeHHfl HaBqaHHq.

I5.4. -flxu1o Kolricir He BvrflBnra nopyrueHHq, raKe piuenHr $ixcyerrcr y
rporoKoni nuyrpiurHboro po:cni4ynaHlafl, ra peecrpyerbcr sri.{uo npoqeAyp i 4oeo4arrcr
Ao BiAoMa yvacuzxiB rrpouecy.

15.5. -fxulo 3aflBHvrK wa 1ylr-tKoMy erani po3rnqAy cKapru 6axae if siaxrnKarLr,
Kouicis Mae aaSixcynara raKe 6axalr;as. 3asBHr4Ka ra z'ncyeatu ilpvqvrtpr raKoro
p i ure Hur, no e iAo Nara rLr 3 aflBHkrx a/qro np o H acn i gxu npuirHrro ro p i ur e n ur.

15.6. y BrnaAKy po3uqAy cKaprr4 rqoAo MarepianiB, rrlo BrrKopr4croByrorbcr B

Mexax ocBiTHboro npoqecy, f,Ki 3a.f,BHZK BBaxarorr filronipHr4M nopyrxeHHrM i qxi He

crocyrorbcr ocKap)KeHHfl uone4iur<H inuroi oco6tt, Kovicis:
orpllMye ra AocniAxye Marepianrz qoAo firraonipnofo nopyueHH.fl ni4 sareunxa;
y pa3i norpe6z 3any-r.ae npoQinlHnx Saxinuie Arq :'xcyeaHHr Haf,BHocri a6o

ei4cyruocri nopyureHH.rr ;

yxBaJrloe piureHur [po BI4sBreHH-f, a6o ni4cyrsicrr nopyueHHq;
y BUraAKy BkrflBneHHr nopyrxeHHr peKoMeHAye xepinuvrKy 3aKnaAY sr4uloi ocBiTI4

Bnpiilr4Tr4 rrnraHHr uloAo o6uexeuss ix noAaJrbrxoro Br.rKopucraHHq, alanrauil a6o
pearyBaHHfl.
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