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1. General provisions

1.1. Policy on anti-discrimination, sexual harassment and equality at the Poltava
University of Economics and Trade is due to the need to form a unified approach to the
implementation of the main directions of state policy on preventing and combating
discrimination, ensuring equal rights and opportunities for women and men, equal access
to education without discrimination on any grounds, respect for human rights and
freedoms, intolerance to humiliation of honor and dignity, physical or psychological
violence, as well as to any forms of discrimination.

1.2. This Regulation has been developed on the basis of the Constitution of Ukraine,
the Universal Declaration of Human Rights, the Laws of Ukraine “On Education”, “On
Higher Education”, “On Ensuring Equal Rights and Opportunities for Women and Men”,
“On the Principles of Preventing and Counteracting Discrimination in Ukraine”, “On the
Protection of Personal Data”, “On Citizens' Appeals” as well as taking into account the
Order of the Cabinet of Ministers of Ukraine dated December 20, 2022 No. 1163-r “On
Approval of the Strategy for the Implementation of Gender Equality in Education by 2030
and Approval of the Operational Plan of Actions for 2022—2024 for Its Implementation”,
the Order of the Cabinet of Ministers of Ukraine dated March 25, 2025 No. 260-r “On
Approval of the Operational Plan of Actions for 2025-2027 for the Implementation of the
Strategy for the Implementation of Gender Equality in Education by 2030” and the
Methodological Recommendations on the Implementation of a Policy to Combat
Discrimination, Sexual Harassment and Support Equality in higher education institutions
of Ukraine, approved by the order of the Ministry of Education and Science of Ukraine
dated September 23, 2025 No. 1275.

1.3. This Regulation has been developed to provide management, higher education
students, academic staff and other university employees with practical guidelines for
developing, adopting and implementing internal policies to combat discrimination, sexual
harassment and promote equality. Given the high sensitivity of issues related to sexual
harassment, other forms of discrimination and gender-based violence as well as the risk of
re-traumatization of victims, this Regulation aims to ensure a sensitive, timely and
effective response to such cases.

1.4. The Regulation is subject to review once every five years. Changes are made if
necessary. Proposals for changes are prepared by the directors of educational and scientific
institutes and vice-rectors of the university. The generalization and registration of changes
is carried out by the director of the Educational and Scientific Institute for Quality
Assurance in Higher Education. The Regulation and amendments are put into effect by
order of the rector after approval by the Academic Council of the University.

1.5. The Regulation uses the terminology defined in the relevant regulatory legal acts
of Ukraine and international documents, namely :

Terms from the Code of Ukraine on Administrative Offenses

Bullying is an act of participants in the educational process that consists of
psychological, physical, economic or sexual violence, including with the use of electronic
communications committed against a minor or underage person or by such a person against
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other participants in the educational process as a result of which mental or physical harm
could be caused .

Terms from the Labor Code of Ukraine

Mobbing (bullying) — systematic (repetitive) long-term deliberate actions or inactions
of an employer, individual employees, or a group of employees aimed at humiliating the
honor, dignity, or business reputation of an employee, including for the purpose of
acquiring, changing, or terminating their labor rights and obligations; manifested in
psychological and/or economic pressure, including through the use of electronic
communications, which creates a tense, hostile, or offensive atmosphere that may lead to
the employee underestimating their professional suitability.

Terms from the Law of Ukraine "On the Principles of Preventing and Combating
Discrimination in Ukraine"

Discrimination is a situation in which an individual and/or a group of individuals are
restricted based on their race, skin color, political, religious and other beliefs, gender, age,
disability, ethnic and social origin, citizenship, family and property status, place of
residence, linguistic or other characteristics that were, are, or may be actual or permitted
(recognized, defined characteristics) in any form, except in cases where such a restriction
has a legitimate, objectively justified goal, the means of achieving which are necessary and
required.

Harassment is behavior that is undesirable for an individual and/or a group of
individuals, the purpose or effect of which is to humiliate their human dignity on certain
grounds or to create a tense, hostile, offensive or contemptuous atmosphere towards such a
person or group of persons.

Terms from the Law of Ukraine "On Ensuring Equal Rights and Opportunities for
Women and Men"

Discrimination on the basis of gender is a situation in which a person and/or a group
of persons on the grounds of sex, which were, are and may be actual or presumed, are
subject to restrictions in the recognition, exercise or enjoyment of rights and freedoms or
privileges in any form established by the Law of Ukraine "On the Principles of Preventing
and Combating Discrimination in Ukraine", except in cases where such restrictions or
privileges have a legitimate objectively justified goal, the means of achieving which are
appropriate and necessary.

Positive action - special temporary measures that have a legitimate objectively
justified purpose, aimed at eliminating legal or factual inequality in the opportunities of
women and men to exercise the rights and freedoms established by the Constitution and
laws of Ukraine. Sexual harassment - are actions of a sexual nature (not infringing on
sexual freedom or sexual integrity of the individual), expressed verbally, non-verbally,
including through the use of electronic communications, or physically (words, gestures,
body movements, touching, patting or other similar actions) in an intimidating, hostile or
offensive, humiliating environment (situation).

Terms from Recommendation CMU/Rec (2022) 16 of the Committee of Ministers of
the Council of Europe to member states on combating the language of hatred
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Hatred language — expressions that incite, promote, spread or justify violence, hatred
or discrimination against a person or group of persons due to real or attributed/imagined
personal characteristics (status) such as: race, skin color, language, religion, nationality,
national or ethnic origin, age, disability, sex, gender identity and sexual orientation.

Terms from Recommendation CM/Rec (2019)1 “Preventing and combating sexism”

Sexism — any action, gesture, visual display, spoken or written words, practice or
behavior based on the idea that a person or group of people are inferior because of their sex,
and which occurs in public or private spheres, online or offline, and is aimed at (or causes):
violation of the dignity or rights of a person or group of people; physical, sexual,
psychological or socio-economic harm or suffering to a person or group of people; creating
an intimidating, hostile, degrading or offensive environment; hindering the independence or
full exercise of human rights by a person or group of people; supporting and reinforcing
gender stereotypes.

Terms from the Council of Europe Convention on Prevention of Violence against
Women and Domestic Violence (Istanbul Convention)

Gender-based violence - is violence directed against a person because of the gender,
or violence that affects women disproportionately (according to the Council of Europe
Convention on Violence against Women and Domestic Violence, Article 3).

Terms from the "Accessibility Handbook™

Barrier-free is the principle of creating an environment in which every person has
equal access to opportunities regardless of age, gender, health status, or other
characteristics; it involves the removal of physical, informational, and social barriers.

Gender equality is a state that concerns equal rights, responsibilities, and
opportunities for women and men, and implies that the interests, needs, and priorities of
both women and men are taken into account.

Terms from the glossary of the European Institute for Gender Equality

Gender-sensitive, non-discriminatory speech — the implementation of gender
equality in written and spoken language, which is achieved when women and men, as well
as individuals who do not fit into the binary gender system, become visible in language
(appear) as persons of equal value, dignity, integrity and respect; in particular, it concerns
the use of feminine words — words of the feminine words denoting the names of
professions, positions, social status, types of activities to designate women.

General and contextual terms (recommended for use in internal documents of higher
education institutions)

Victim blaming is shifting the blame for what happened, in particular for the offense
committed, from the offender to the injured party.

Gender is the socially constructed roles, behaviors, activities, and characteristics that
a given society considers appropriate for women/men.

A gender -sensitive approach is taking into account the specific social, cultural,
economic, political and other characteristics of the living conditions and needs of women
and men.

Discriminatory statements are verbal or non-verbal statements, in particular in
electronic communications, that degrade a person or group of persons on the basis of sex,
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race, age, sexual orientation, gender identity or other characteristics that may cause
prejudice or create an atmosphere of hostility.

Electronic communications - the exchange of information (text messages, photo,
video, audio files, etc.) which is carried out using electronic means of communication, such
as email, instant messengers, social networks, mobile applications, online platforms, video
communication, etc., in particular those used in the process and for the purpose of carrying
out educational and scientific activities.

The complainant is a person who has filed a complaint about a violation of the equal
rights and opportunities of women and men.

Confidentiality — the non-disclosure of any information to any party without the
informed consent of the individual concerned; the exception to confidentiality is regulatory
mandatory notification requirements.

Conflict of interest is a situation in which a person has a personal interest in the field
of their professional, educational or representative activities, which may affect their ability
to act impartially, objectively and in a manner that complies with the principles of equality,
non-discrimination and respect for the rights of others.

Offender — the person who committed the violation,

Mandatory notification — a requirement established by law to inform authorized
bodies or persons about probable facts of violations that pose a threat to the safety of the
affected person and other persons that constitute an exception to confidentiality (in
particular, aimed at protecting minors, or that contain signs of a probable criminal offense
of public prosecution).

Complainant — the person whose actions or conduct are the subject of the complaint.

Victim-centered approach — a comprehensive approach that involves recognizing,
respecting and protecting the rights and dignity of persons who have experienced any form
of discrimination, sexual harassment, and other violations that do not comply with the
Regulation, by creating sensitive, safe, non-discriminatory response procedures, providing
support, and preventing re-victimization and traumatization, taking into account the needs
and vulnerabilities of victims and understanding the gendered nature of violence.

Victim — a person who has experienced discrimination, sexual harassment, or other
violations.

Retraumatization (re-traumatization) is the process of re-experiencing a traumatic
experience or similar emotional stress, which makes recovery difficult.

Equality is a principle that guarantees equal rights, opportunities, and treatment of all
persons regardless of their characteristics.

Witness - a person who knows or may know about the commission of sexual
harassment or (and) discrimination against another person (persons), or who was an
eyewitness to the situation.

Trauma-informed approach — a comprehensive approach that involves
understanding and recognizing how trauma can affect a person's behavior, emotional state,
learning, and social interactions, and is based on the principles of respecting the human
dignity of survivors, creating a safe environment, and preventing re-traumatization when
providing care, communicating, or making decisions.
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2. Implementation principles

2.1. The implementation of the policy of combating discrimination, sexual harassment
and supporting equality is an integral part of the modern democratic educational system of
the university. Such a policy is aimed at creating a safe, inclusive and barrier-free
environment in which every participant in the educational process can freely exercise their
rights and potential regardless of gender, race, ethnic origin, language, age, sexual
orientation, gender identity, disability, religious beliefs or other protected characteristics.
Ensuring the principles of equality, non-discrimination and respect for human dignity at
Poltava University of Economics and Trade contributes to improving the quality of
education, strengthening academic integrity and social cohesion of the university community.

2.2. The University ensures the formation of an environment in which:

—respect for human dignity is an integral part of the relationship between all participants
in the educational process, partners, contractors and other involved persons;

—all participants in the educational process are aware of the values of non-
discrimination and equality and adhere to them in educational, scientific, administrative and
other activities, in public statements and materials, using non-discriminatory and gender-
sensitive language;

—there is zero tolerance for discrimination, sexual harassment and gender-based
violence;

—every person has equal access to opportunities for development, education, and the
realization of their own potential.

2.3. At the Poltava University of Economics and Trade we guarantee:

—compliance with legal norms of relationships and decent treatment of all participants in
the educational process;

—raising awareness of stereotypes and prejudices that underlie inequality, discrimination
and sexual harassment through educational and outreach activities;

—availability of information and resources for assistance, including through the
university's official website, information materials, guides, and campaigns designed in
compliance with the principles of accessibility;

—transparent procedures for protection against discrimination and sexual harassment,
adhering to the principles of fairness and a gender-sensitive approach;

—maintaining confidentiality, objectivity, impartiality and fairness when handling
complaints;

—preventing any negative consequences for applicants, victims and witnesses, including
harassment, bullying, creating a hostile atmosphere, disruption of education or work,
retaliation or intimidation;

—introducing, where necessary, positive actions to achieve equality policy objectives.

2.4. Participants in the educational process are recommended to:

—respect the dignity of others, observe the right to privacy and the principles of
confidentiality;

—be aware of the content of these Regulations and adhere to their norms in their
activities;
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—refrain from behavior that could be perceived as discrimination, sexual harassment or
other forms of violence, including gender-based violence;
— whenever possible, report cases of discriminatory behavior, violence and sexual
harassment and, if it is safe to do so, counteract such behavior;
— persons holding leadership or teaching positions or participating in student
government must be an example of compliance with ethical and legal standards of conduct;

—actively support University activities aimed at promoting equality, non-discrimination,
and combating sexual harassment.

3. Organization of internal procedures

3.1. Effective implementation of the policy of combating discrimination, sexual
harassment and supporting equality at Poltava University of Economics and Trade requires
clearly defined internal procedures that ensure an appropriate response to possible
violations and create conditions for preventing such cases. The organization of the
University's internal procedures is aimed at ensuring transparency, accessibility and
impartiality of the processes of considering applications, providing assistance to victims,
as well as holding persons who committed violations accountable.

3.2. In this regard, the higher education institution develops and implements an
internal regulation (policy) on combating discrimination, sexual harassment and
supporting equality, which includes:

—the procedure for submitting complaints, including online;

— mechanisms to ensure confidentiality;

—the procedure for the establishment and functioning of independent commissions (or
authorized bodies) for the consideration of complaints;

—guarantees for affected persons, in particular the prevention of negative consequences
for filing a complaint;

—defined deadlines for considering complaints;

—algorithm for interaction with law enforcement agencies, courts and specialized public
organizations in the field of ensuring gender equality, non-discrimination and combating
gender-based violence.

4. Possible unacceptable behaviors
4.1. In order to create a safe, non-discriminatory and inclusive environment in higher
education, special attention is paid to preventing and responding to unacceptable forms of
behavior. Unacceptable behavior can be manifested both overtly and covertly, in a
physical or online environment, and include verbal and non-verbal actions that affect the
dignity, physical and psychological state and equality of opportunities of participants in
the educational process. The consequences of such actions are harmful both for the
individual and the team .
4.2. Physical and verbal harassment:
—unwanted physical attention or contact, invasion of personal space;
—intimate suggestions, unwanted comments or innuendo of a sexual nature;
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—displaying pornographic or overtly sexualized images.
4.3. Discriminatory statements and attitudes:
—Derogatory statements or attitudes based on gender, sexual orientation, gender
identity, race, nationality, religion, age, disability, appearance, social origin, etc.;
—use of hate speech;
—statements about the "inability" of women or men for certain areas of activity due to
stereotypes.
4.4. Discrimination in the educational and professional process:
- biased treatment based on protected characteristics;
—distribution of roles or tasks according to gender stereotypes;
—devaluation of opinions and suggestions due to gender;
—hindering career advancement;
—unjustified refusal to hire or provide leave related to pregnancy, childbirth or childcare.
4.5. Statements or materials containing examples of discriminatory or derogatory
language are not considered a violation when they are used solely for educational,
analytical, or research purposes to illustrate unacceptable behavior, demonstrate its
harmfulness, and develop critical thinking.

5. Work of the Commission

5.1. Members of the Commission undergo special and periodic training (in-service
training) on combating violence, including gender-based violence, sexual harassment and
discrimination, as well as on ensuring equality and a safe, non-discriminatory educational
environment.

5.2. Employees of higher education institutions undergo periodic training or
advanced training on combating violence, sexual harassment, and discrimination in the
educational process.

5.3. Officials of higher education institutions, within their competence, carry out a
gender impact assessment of provisions, decisions and procedures, determining their direct
or indirect impact (positive, negative or neutral) as well as short-term and long-term
consequences for the situation of women and men, girls and boys, in order to timely
identify disparities and prevent gender inequality.

5.4. Higher education institution officials support and encourage measures to
implement equality and anti-discrimination policies and eliminate barriers to their
implementation, including: insufficient awareness among employees, a culture of silence
about violations, lack of effective response procedures, conflict of interest when
considering complaints, the presence of stereotypes and prejudices, lack of relevant
competencies, fear of stigmatization or reprisals, limited resources or uncertainty of
responsible persons.

5.5. Heads of structural units, directors of institutes and curators of academic groups
are obliged to respond in a timely manner to violations of the principles of equal rights and
opportunities for women and men, take measures to prevent them and prevent their
recurrence. If it is impossible to resolve the situation independently, they immediately
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refer the issue to higher officials or relevant departments of the higher education
institution.

6. Functions of the Commission

6.1. Disseminates information about internal regulations (policies) on anti-
discrimination, sexual harassment and equality.

6.2. Organizes and conducts training events for participants in the educational
process on preventing discrimination, violence, including gender-based, sexual
harassment, and ensuring equality.

6.3. Provides informational and advisory support to participants in the educational
process on issues of preventing discrimination, violence, and sexual harassment.

6.4. Receives and considers complaints regarding discrimination, violence, including
gender-based, and sexual harassment.

6.5. Develops, adopts and monitors the implementation of the annual action plan
aimed at informing and educating on issues of combating discrimination, violence and
sexual harassment.

6.6. Conducts a survey within the higher education institution on the status of
compliance with the principle of equal rights and opportunities for women and men, as
well as on the effectiveness of mechanisms for protection against violations.

6.7. Requests necessary information from heads of faculties, other structural units
and authorized persons about the status of implementation of planned activities, existing
obstacles and proposals for their improvement.

7. Composition of the Commission
7.1. The Commission is elected for a term of three years with the possibility of
renewal of its composition.
7.2. The Commission shall include representatives of the following categories:
—student self-government bodies;
—scientific, pedagogical and research workers, including one representative of the
primary trade union organization of employees (if any);
—other employees of the institution, including at least one representative of the primary
trade union organization of employees (if any);
—persons responsible for combating discrimination, violence and sexual harassment,
promoting equality, as well as gender experts or researchers in this field (if available);
—employees responsible for working with education seekers;
—representatives of the administration of a higher education institution;
—delegates from student government (student rights representatives, etc.);
—representatives of trade union organizations (if any);
—representatives of the legal service;
—psychologists.
7.3. The composition of the Commission shall be gender balanced. All members of
the Commission shall have equal voting rights.
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7.4. The number of members of the Commission is not limited, but a balance must be
maintained between the representation of students, teaching staff, and the administration
of the higher education institution.

7.5. The Commission is considered authorized to hold meetings and make decisions
If at least half of its members are present at the meeting.

7.6. The Commission may include external independent experts and representatives
of state and public organizations working in the field of gender equality and combating
discrimination and violence, including the educational ombudsman (upon consent).
External experts may participate on a permanent basis or be involved as needed by
decision of the Commission.

7.7. The Chairman of the Commission, the Deputy Chairman and the Secretary of the
Commission are elected from among the members of the Commission. The Chairman
represents the Commission in interaction with other bodies of the institution, signs
documents and is the contact person of the Commission. In the event of an equal
distribution of votes, the Chairman's vote is decisive.

7.8. The work of the Commission is carried out in the form of meetings (in person or
remotely). Each meeting is documented by minutes and signed by the Chairman and the
Secretary of the Commission. The Secretary is elected at the first meeting by a simple
majority of votes from among the members of the Commission and is responsible for
keeping minutes and accounting for documentation.

7.9. To consider a specific complaint, the Chairman of the Commission appoints a
rapporteur. During the meeting, the rapporteur presents the results of the preliminary
examination, the draft decision, and answers questions from the Commission members.

8. Conflict of interest

8.1. To ensure trust and integrity in the educational process, measures are provided
to prevent conflicts of interest.

8.2. If any member of the Complaints Commission has a conflict of interest in
relation to a complaint, such member shall be removed from participating in the
consideration of that complaint.

8.3. If the suspension of a commission member affects the commission's eligibility,
the commission may temporarily recruit another member from among the representatives
of the same category of persons as the suspended member.

8.4. If a conflict of interest arises in the Head of the University or another authorized
person responsible for making a decision based on the results of considering the complaint
(including if the complaint concerns this person), such person is removed from making a
decision in accordance with the current legislation of Ukraine and internal documents of
the university. The decision is made by the Deputy Head of the University or another
authorized person.

9. Complaint Procedure
9.1. A person who considers themselves a victim or witness of discrimination,
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violence, including gender-based, sexual harassment, or other behavior that violates the
principle of equal rights and opportunities has the right to apply to the Commission.
9.2. An appeal to the Commission may be made:
— inwriting;
— in electronic form (by email to the Commission);
— through specially created channels, including a "trust box™ or an electronic application
form

9.3. The complaint must contain:

— the applicant’s first and last name;

— date and time of filing the complaint;

— a description of the circumstances of the situation that contains signs of a violation;

— information about the person against whom the complaint is filed;

— available materials confirming the alleged violation;
— information about witnesses (if available).
The written complaint is signed by the applicant.

9.4. Complaints are submitted anonymously. The Commission guarantees
confidentiality and takes into account the interests of the applicant and the affected person
when considering the complaint.

9.5. In the event of an anonymous complaint, the Commission does not initiate a
formal review procedure, but records the fact of the application in the logbook and may
take such information into account when planning preventive measures.

9.6. A person has the right to contact a member of the Commission for advice on the
procedure for filing a complaint or for assistance in filing a complaint.

9.7. Filing a complaint is not subject to a statute of limitations.

9.8. The subject of the appeal may be educational materials that are likely to contain
discriminatory elements. Based on the results of the review, the Commission may initiate
issues regarding their further use, adaptation or editing in accordance with the principles of
equality and non-discrimination.

10.  Applicant's rights
10.1.File a complaint about a possible violation, including discrimination based on
sex/gender, sexual harassment, or other behavior that contradicts the principles of equal
rights and opportunities for women and men, in a way that is convenient for you.
10.2.Provide any materials that support the alleged violation.

10.3.Involve witnesses who can provide information about the violation.

10.4.Receive clarification from the commission regarding the complaint review
procedure and the possible consequences of its decisions.

10.5.Participate in commission meetings in person or remotely (remote participation
avoids unwanted contact with the perpetrator and re-traumatization), when necessary to
clarify additional information or participate in other processes involving the consideration
of the complaint, with mandatory confidentiality.
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10.6.Expect confidentiality regarding all information related to the complaint, both
during the procedure and after its completion.

10.7.Receive information about the current stage of the complaint.

10.8.Provide additional information upon request by the commission during the
process of considering the complaint.

10.9.Choose the procedure for resolving the violation and the form of response to the
complaint.

11.  Rights of the person against whom a complaint is filed
11.1.The person against whom a complaint has been filed has the right to:
— provide their own explanations regarding the circumstances described in the
complaint, without disclosing information about the applicant;
— provide any materials relating to the alleged violation, along with explanations refuting
its commission;
— involve witnesses who can provide information to support their position;
— receive clarifications from the commission regarding the complaint review procedure
and the possible consequences of its decisions;
— participate in commission meetings, if necessary to obtain additional information, or in
other processes involving the consideration of the complaint;
— receive information about the current stage of the complaint.
11.2.In case of disagreement with the decision of the commission, the applicant or the
person against whom the complaint was filed may submit a rebuttal to the Head of the
University within 10 days from the date of the decision.
11.3.Filing a complaint with the commission, a decision of the commission, or an
order of the head of the university regarding a violation of the principles of equal rights
and opportunities for women and men does not limit the right of the applicant or the
person against whom the complaint is filed to apply to other authorized bodies to protect
their rights.
11.4.1f a complaint is received regarding materials used in the educational process
and does not concern the conduct of another person, the commission will consider it taking
into account the rights of the applicant as defined above.

12.  General principles and responsibilities of participants in the
process
12.1.The applicant, the person against whom the complaint is filed, and other

participants in the complaint review process, during the review and decision-making
process, are obliged to:

—strictly comply with the legislation of Ukraine;

—not to obstruct the work of the commission;

—provide only reliable materials and evidence that confirm or refute the alleged

violation;
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—maintain the confidentiality of the procedure.
12.2.Upon receiving a complaint, the commission members and other participants in
the process must:
— respect the presumption of credibility of the complaint;
—be impartial and objective;
—avoid behavior and statements that may involve victim blaming or cause re-
traumatization of the victim.
12.3.The procedure for conducting committee meetings, including determining the
chairperson, quorum, and the procedure for participation of other persons, is detailed in the
university's internal documents.
12.4.Each complaint received by the commission is recorded in a log and stored in an
appropriate place, together with all documents and materials related to the consideration of
the complaint.

13.  Procedure for registration and deadlines for considering a
complaint

13.1.Registration and storage of information regarding the complaint is carried out in
a confidential manner. Only members of the commission have access to this information.

13.2.1n the event of a breach of confidentiality by any member of the commission or
other person with access to information about a complaint, such person shall be
immediately removed from participation in the consideration of that complaint, and his or
her participation in the commission's work on other complaints shall be subject to review.

13.3.The Commission begins considering the complaint within 10 working days of
receiving it.

13.4.The review procedure includes reviewing the content of the complaint, taking
necessary actions to determine whether a violation has occurred, and making a decision
within 30 days of the start of the review.

13.5.1f it is impossible to resolve the issues raised in the complaint within this period
and there is a justified need to extend the period, the commission shall set an additional
period and notify the applicant thereof. The total period for considering the complaint may
not exceed 45 days.

13.6.Reasonable necessity means, in particular, the need to clarify additional
circumstances that are impossible to consider in the previous period, or the presence of
unforeseen circumstances that complicate the timely consideration of the complaint.

14.  Forms for responding to complaints
14.1.Responding to complaints about discrimination, violence (including gender-
based), sexual harassment or other violations may be carried out, depending on the
circumstances of the case and the will of the complainant, in one of the following ways:
—adaptive response — internal investigation and resolution of the situation using a
simplified procedure with a focus on safety, support, and changing conditions for the
affected person.
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—internal investigation — a formalized verification of facts with the aim of making
decisions regarding liability (including disciplinary measures) and/or informing the
competent authorized bodies.

14.2.Both forms should be based on the principles of trauma-informed and victim-
centered approaches, respecting the confidentiality and rights of the victim and other
participants in the procedure.

14.3.1f the applicant chooses an adaptive response, the commission records this
decision, holds an appropriate meeting with the participation of the applicant and the
person against whom the complaint was filed, and records the results of the meeting in the
minutes.

15.  Decision-making and information
15.1.Based on the results of reviewing the complaint at the adaptive response level:

—the person against whom the complaint has been filed may apologize for what has
been done;

—The commission may refer this person to appropriate training to prevent similar
situations in the future.

If the specified actions do not achieve results, the commission records this in the minutes and
initiates an internal investigation procedure.
15.2. The internal investigation is conducted in accordance with the labor legislation
of Ukraine and the University's internal regulations which includes:

—receiving and reviewing materials from the applicant and the person against whom the
complaint is filed,;

—hearing the parties' explanations;

—hearing testimony relating to the situation described;

—if necessary, involving legal professionals, social workers or other experts to achieve
the objectives of the investigation;

—making a decision on the presence or absence of a violation and recommendations for
disciplinary measures;

—if necessary, informing the Head of the University or an authorized person about a
possible administrative or criminal offense with prior notification of the applicant and the
affected person;

- if necessary, a recommendation for the temporary suspension of the person against
whom the complaint was filed, or limitation of his contacts with the applicant or the injured
party.

15.3. If a violation is detected:

—the decision is recorded in the minutes;

—the commission recommends to the head of the university to apply disciplinary
sanctions proportional to the offense committed;

—explanatory work is carried out with the person against whom the complaint was filed
to prevent similar situations;

—if necessary, advanced training or training is recommended.
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15.4. If the Commission does not find a violation, such a decision is recorded in the
internal investigation protocol and registered according to the procedures and brought to
the attention of the participants in the process.

15.5. If the applicant at any stage of the complaint consideration wishes to withdraw
it, the Commission must record such a desire of the applicant and clarify the reasons for
such a decision, and inform the applicant of the consequences of the decision made.

15.6. In the event of a complaint being considered regarding materials used within the
educational process, which the applicant considers being a possible violation and does
not concern the complaint regarding the conduct of another person, the Commission:

— receives and investigates materials regarding the alleged violation from the
applicant;

— if necessary, involves specialized specialists to determine the presence or absence
of a violation;

— makes a decision on the detection or absence of a violation;

— in the event of a violation, recommends that the head of the higher education
institution resolve the issue of restricting their further use, adaptation, or response.
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1. 3aranbHi nosoxkennn

1.1. TlonoxeHHs PO NOMTHKY mpoTuAil JUCKPUMIHALL, CEKCYAIBHUM TOMAraHHIM
Ta MATpaMKH pisHocti B [TonTascbkomy YHIBEPCHTETi eKOHOMIKH i TOPriBii 06yMoBNeHe
HEOOXIHICTIO (OPMYBaHHS €AMHUX IiAXOMIB 10 peanizauii OCHOBHHX HampsMis
Oep>KaBHOI NOMITHKM LIoA0 3amobiraHHa Ta NPOTUAIT AMCKpHMIHALI, 3abe3neveHHs
PiBHHX TIpaB Ta MOXIHBOCTEH XIiHOK | YONOBIKiB, PIBHOTO HOCTYNY A0 OCBITH 6e3
JUCKDHMIHAIT 32 6yIb-SIKMMH 03HAaKAMH, TOBATH J0 mpaB 1 cBOOOZ JIOMHHY,
HETEPIUMOCTI /10 MPHHIKEHHS YeCTi Ta TifHOCTI, disuynoro a6o ncuxoaoriuHOro
HacHJIBCTBA, & TAKOXK N0 Oy ab-AKHX (GOPM AuCKpUMiHALLT,

1.2. e Ilonoxenust pospo6ieHo Ha mincrasi Konerutyuii Ykpainw, 3aramshoi
Aeknapauil npas MoauHu, 3akoHis Ykpaitu «IIpo ocsity», «[Ipo BHWY oCcBiTY», «I1po
3a0€3MeUEHHS PIBHUX TIPaB T4 MOWIMBOCTEH KIHOK | 40J0BiKkIBY, «[Ipo 3acanm
3aModiraHys Ta MPOTHAIT AMCKpHUMiHAL(T B YkpaiHi», «ITpo 3aXMCT nepcoHanbHIX JaHUX»,
«llpo 3BepHEHHS rpoMaifH», a Takox 3 ypaxyBaHHAM posnopskenHs KaGinery
MidicTpie Ykpainu Big 20 rpyaus 2022 poky Ne 1163-p «[Ipo cxsanenns Crpaterii
BIIPOBAJDKEHHA TeHAepHOI piBHOCTI y cdepi ocsith no 2030 POKY Ta 3aTBepKEHHS
orepauifiHoro muany 3axomiB Ha 2022-2024 poku 3 1 peajizauii», posnopsmwkenHs
KaGinery Minictpis Vkpainu Bin 25 Gepesas 2025 poky Ne 260-p «IIpo satBepIokeHHs
OnepauiifHoro niany 3axomis Ha 2025-2027 poky 3 peanizauii Ctparerii BnpoBamkenus
FeHACPHOT piBHOCTI y cepi oceiti 1o 2030 POKy» Ta METOAHYHUX pexoMeHaawi momao
BHPOBADKEHHS MOMTHKA NPOTHAIl  AMCKPHMIHALIT, CEeKCYalbHUM JOMAaraHHsaM Ta
MATPHMKH PIBHOCTI y 3aKknafiax BUILOI OCBITH YKpainu, 3aTBepakenux Hakazom MOH
Bia 23 BepecHs 2025 poky Ne 1275.

1.3. Po3pobienns uporo TTonoxeHHs 3AiHCHEHO 3 METOMO Ha/llaHHS KepiBHHUUTBY,
3n00yBayaM | 3m00yBaukam BMLIOI OCEiTH, HayKOBO-TIEJIATOrIYHUM MpaliBHHKAM Ta
IHIMM  npaniBHUKaM YHIBEPCHTETY NpPaKTHUHHX OPIEHTHPIB IMOAC po3pobieHHS,
MPUHAHSTTS Ta BIPOBAMKEHHs BHYTPIIIHIX MOAITHK NPOTHAIT TUCKPUMIHAIT, CeKCyaNbHUM
AOMAraHHsIM | NiATPMMKM piBHOCTI. 3 YPaxyBaHHAM BHCOKOI YyTJIHMBOCTI NHUTaHs,
MOB’A3AHMX i3 CEKCYalbHHMM JOMAraHHAMH, (HIIHMH dbopMamMu  auckpuminanii Ta
TCHICPHO 3YMOBJICHOTO HACWIECTBA, a TaKkOX PH3HKY [IOBTOPHOI  TpaBMaTH3aLil
mocTpaxaanux  oci6, ue IlonokeHHs chopsMoBade Ha 3a0€3MEUSHHS Yy TNHBOTO,
CBO€YACHOTO Ta ¢)eKTUBHOTO pearyBaHHs Ha TaKi BHITAIKIL

1.4, TlonoxeHns migsnsrae NEPENIAAyY OIMH pa3 Ha M’STh POKIB. 3MiHU BHOCATHCS B
pasi HeobxigHocTi. Iponosuuii womo 3Min FOTYIOTh AUPEKTOPH HABYAIbHO-HAYKOBHX
IHCTHTYTIB Ta mpopexTopy YHIiBEpCHTETY. V3aransHeHHS Ta OQOPMIICHHS 3MIH 3iHCHIOE
aupexrop HapuaneHo-HaykoBoro IHCTUTYTy 3a0e3nedeHHs SKOCTI BHLION OCBITH.
[Tonosenns i 3MiHM O HBOrO BBOJIMTHCH B A0 HAKa30M PEKTOpa Michs 3aTBEPIDKCHHS
BYEHOIO PAZIOI0 YHIBEPCHUTETY.

1.5.¥V Tonoxenni 3acrocoByerhes Tepminomoris Y PO3YMIHHI, BH3HAueHOMY
BIATIOBI THUMH HOPMAaTHBHO-IIDABOBHMH  aKTaMH  YkpaiHu Ta MIKHAPOJHUMH
JIOKYMEHTaMH, a camMe;

Tepminu 3 Komekcy Vkpainn npo AIMIHICTPATHBHI PABONOpPYILLICHHS

Byainr (ubxyBanna) — gisgHs YYaCHMKIB OCBITHBOIO MpOLECY, SIKi MONSITAIOTH y
IICUXOJIOTIYHOMY, (PizHUHOMY, €KOHOMIYHOMY a60 ceKcyanbHOMY HacUIbCTBI, Y TOMY YHCHi
i3 33CTOCYBaHHAM 3acoBiB CNCKTPOHHHX  KOMYHIKALii, [0 BYMHAIOTHCH CTOCOBHO
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MaJIOJIITHBOI YU HETIOBHOJITHBOI 0cobM abo Takow 0cob0I0 CTOCOBHO IHUIMX YYaCHHKIB
OCBITHBOT'O [IPOLIeCy, BHACIIAOK 4oro Morna OyTu uu Oyna 3anolisHa KA NCHXIYHOMY
ab0 QI3UUHOMY 3A0POB’I0 MOTEPNLIOrO.

Tepminu 3 Kogekcy 3akoHiB npo npauo Ykpainu

MoGinr (UbKYBaHHSI) — cHCTEMAaTH4Hi (MOBTOpIOBaHI) Tpusani ymucHi Aii abo
Oe3nianbAicTh pobOTOAABL, OKPEMHX NPALiBHUKIB abo Ipynu npauiBHUKIB, CTpAMOBaHi
HA MPUHIKEHH 4YecTi, TAHOCTI, AIJIOBOI penmyTalii NpaiiBHHUKA, Y TOMY YHCI 3 METOH
HabyTT4, 3MiHM ab60 npunvHeHHs HOro TPYAOBHUX HpaB Ta OGOB'A3KIB; NPOSBIAETBCA Y
MCUXOJIOTIYHOMY Ta/ab0 EKOHOMIUHOMY THCKY, Y TOMY YHCAI 3 BUKOPHCTaHHAM
€JIEKTPOHHHX KOMYHIKaLliH, 110 CTBOPIOE HAMpyXeHy, BOpokKy abo ofpasnuBy aTMochepy,
AKa MOKE TIPU3BECTH 10 HEJOOLIIHKH MPaLiBHUKOM CBO€T NpodheCiHHOI IPUAAaTHOCTI.

Tepminu i3 3akony Ykpainu «[Ipo 3acanu 3amobiradus Ta NpoTUAIl JUCKpHMIHALIT B
VkpaiHi»

Huekpuminauia — cutyauis, 3a sxoi ocoba Ta/abo rpyna oci6 3a ix o3HakaM¥ pac,
KOJILOpY LIKipH, MTOJITHYHUX, peNiriiHAX Ta IHWKX MepeKoHansb, cTaTi, BiKy, IHBanigHocTi,
€THIYHOTO Ta COLIANBHOTO MOXO/DKEHHS, MPOMAISHCTRA,, CIMEHHOro Ta MalHOBOTO CTaHYy,
MICLsL [IPOKUBAHHA, MOBHHMM aGo iHINMMU O3Hakamu, siki OyJaH, € Ta MOXYTb OyTH
AificHIMH 260 MPHUIYIEHAMH (Zani — MEBHi 03HAKH), 3a3Ha€ OOMEKEHHS y BH3HAHHI,
peanizauii a60 KOpPUCTyBaHHI IMpaBamu i cBoGomamu B Oyan-sKkili dopMmi, kpiM BHUMAAKiB,
KOMH Take OOMeXeHHS Ma€ MpaBOMIpHY, 00’€KTHBHO OOIPYHTOBaHY METY, CMOCOOU
JOCATHEHHS AKO! € HAJIEXKHUMH Ta HEOOXiAHUMH.

¥YTuck — Hebaxana ana ocobu ta/aGo rpynu oci6 nosejiHka, MeTo aBo HacHigKoM
SIKOT € TIPUHHKEHHS 1X JIFOACBHKOI TMAHOCTI 338 MEBHUMH O3HaKaMH ab0 CTBOPEHHS CTOCOBHO
TaKol ocobu uMm rpyny ocié HampykeHo!, BOpPOXOI, 0Gpa3nuBoi abo 3HEBaXIUBO!
aTMoc(epH.

Tepminy i3 3axony Ykpainu «IIpo 3abeslieyeHHs piBHHX NMpaB Ta MOXJIMBOCTER
KIHOK 1 YOJTOBIKIB»

Auckpuminania 3a o3HaKoI0 cTaTi — cUTyaLis, 33 AKOI ocoba Ta/abo rpyna oci6 3a
O3HaKaMW cTaTi, sKi OyJaM, € Ta MOXyTb OyTH AilfiCHIMH a60 TIpUIYILEHHMH, 3a3HAE
oOMEXKeHHd y BH3HaHHI, peanizauii aGo KOpPHCTYBaHHI mpapaMH i cBoGogaMu aGo
npusiiesmn B OyAp-akift  Qopmi, BeraHonewit 3akoHom VYkpaimm «[Ipo sacaam
3amobiranHs Ta IPOTHAIl AMCKPUMIHALIT B Y KpaiHi», KpiM BUNAAKIB, KOJIH TaKi O6MeKeHH
abo mnpuBinei MalOTh NpaBoOMipHY 06'€KTHBHO OGIDYHTOBAHY METY, COCOGH NOCATHEHHS
AKOI € HalleXKHUMH Ta HEOOXIJHHMH,

HozurueHi il — cneuianbHi THMYACOBI 33X0/1M, 1O MAlOTh NPABOMipHY 06’ €KTHBHO
OOTPYHTOBAHY METY, CIPAMOBAHY HA YCYHEHHS IOPHAHYHOI ui (BaKTHU4HOT HEpiBHOCTI Y
MOXKJTHBOCTAX >KIHOK 1 4YONOBIKiB INOOO peanizanii npaB i cBoOOA, BCTAHOBJIEHMX
Koncrutyuiero 1 zakomamn VYkpaign. CekcyaibHi Xomaramua — fii ceKCyalbHOTO
XapakTepy (IUO He MOCATAIOTh HA CTATEBY CBOOOAY UM CTATEBY HEJIOTOPKAHICTH 0co6u),
BUP&XCHI BepbanbHO, HeBepOaNLbHO, y TOMY HHCHI 3 BUKOPHCTAHHAM eJ1eKTPOHHHX
KOMyHiKaLliA, abo (i3n4Ho (CNIOBA, KECTH, PYXH TiNa, IOTOPKYBAHHA, MOMIECKYBaHHS abo
IHI aHanoriyHi Aif), sAKi OOpP@KAIOTE YH NPHHHXKYIOTh TIHICTL OCOGH Ta MOXYTb
CYNPOBOMXKYBATHUCA CTBOPEHHSM LLUOAO Hel 3alsKyBalbHOr0, BOPOXKOTO abo 00pasnnsoro,
TMPUHU3IMBOTO CEpefoBUINa (CHTYALIID).

Tepminn 3 Pexomengauii CMYKec (2022) 16 Komitery Minictpis Pamu €Bponu
AepxaBaM-4JIeHaM Womo 60poTedH 3 MOBOIO BOPOXHEY]
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Moga BOPO}RHe‘li — MOpOABH, Kl ﬂiﬂ6yp}0}OTB, nponaryrTb, MNOUUPIOKTE HH

BUNPABOBYIOTh HACHIBCTBO, HEHABHCTh a60 JAMCKPHMIHALIO 100 0cOBH Y rpynu ocib
qepe3 peanbHi 4 NpUIMCaHI/HaayMaHi OCOBMCTI XapaKTepUCTHKH (cTaTyc) AK-OT: paca,
KOJIp LIKipH, MOBA, EJiris, HallOHANLHICTh, HalllOHATTEHE abo eTHIYHE MOXOMKEHHS, BIK,
{HBaNi QHICTR, CTATH, TeHAEPHA IIEHTUYHICTD | CeKCYallbHa OpieHTallis. ,

Tepwminu 3 Pekomenpauii CM/Kec(2019)1 «3anobiranns ta 6opoThbda 13 CEKCH3MOM)>

Cekeusm — GyIp-aKi Ais, xecT, Bi3yaJlbHHi NposB, BUMOBJEH] a6o HaNMCaHi CJ10Ba,
npakTHka ab0 MOBEAIHKA, B OCHOBI AKMX JIEXHMThH ifies f1po Te, WO MOANHA abo rpyna
MoJel Tipii Yepes CBOO CTaTh, Ta SKi NPOABIAOTECS B MyOniuHii abo NpUBaTHi# cdepax,
y Mepexi abo mo3a Heio I ckepoBaHi Ha (a60 CIPUYNHAIOTE): MOPYLUIEHHS BJIACHOI TAHOCTI
260 NpaB JIOANHN YH TPYNH Jrofell; GisHuHY, cexcyanbHy, NCUXONOriuHy abo collialtbHO-
EKOHOMIYHY IOKOAy abo CTpaKmaHHA 0coOU 4M IpynH ocif; CTBOPEHHA 3arpO3NHEOTO,
BOPOYXOTO, PUHU3NHBOrO a60 0OPasNMUBOro CepefoBHINa; NePeIKOKAHHA He3aNeXHOCTI
a60 MOBHOLIHHOMY 3IiHCHEHHIO MpaB MIOAHHH 3 60Ky 0COGH 4M rpynHu ocib; NIATPUMKY Ta
MOCH/ICHHA FeHIePHHIX CTEPEOTHINIB.

Tepminn 3 Kousenuii Pagu €sponu npo 3anobiraHus HaCUIBCTBY CTOCOBHO JKIHOK |
ZIOMaLIHBOMY HacHIBCTBY (CTaMOYNbChKa KOHBEHIIs)

TengepHo 3yMOBJIeHE HACHIbCTBO — HACUIIBCTBO, CMIPAMOBAHE TPOTH ocobu yepes 11
cTaTh, a00 HACHILCTBO, L0 3a4iMac HENPOMOPLIHHO KiHOK (BIAMOBIAHO 10 Kousenii Pagn
€BPOTIH Npo 3aNeHIraHHS HACHIBCTBY CTOCOBHO KIHOK | ZOMAIIHBOMY H&CHJILCTBY, CTaTTI
3).

Tepminn 3 «oBigHuka Ge3bap’ epHOCTI»

Be3bap’€pHicTh — MPUHLAT CTBOPEHHS CEPelOBULIA, y SKOMY KOXHA JIOIHHA Mac
PiBHHI BOCTYN A0 MOMKIMBOCTEH HE3alexHO Bill BiKy, CTaTi, CTaHy 340POB’S 4H THILIMX
03HAK; BOHA nepenbayac ycyHeHHs: GpizsnaHUX, iHhOpMaLiHHUX, COLIANTBHUX MEePEeLIKOA,

TenpepHa piBHICTL — CTaH, KWl CTOCYEThCS PIBHHX MpaB, BiANOBIAANLHOCTI Ta
MOKNUBOCTEH KIHOK 1 4ONOBiKiB, a Takok Nepenbadae, WO iHTepecd, NoTpebH Ta
MpPIOPUTETH i XKIHOK, 1 4OTOBIKiB GepyThCA 0 yBaru.

TepMiHK 3i cnoBHHKA €BPONEHCHKOT0 IHCTUTYTY 3 FeHAEPHOT PiBHOCTI

TengepHo 4YYTIAHBe, HeAMCKPHMiHanifiHe MOBNEHHA — peanisalid reHgepHol
piBHOCTI Y MHCHMOBI# I ycHilf MOBI, KOTpa A0CATAETHCSA, KOJIH XKIHKA | YONOBIKH, a TAKOK
ocoBH, AKi He BIHCYIOThCA B OiHapHy TeHAEPHY CHUCTEMY, CTAlOTh BUAMMHMMH y MOBI
(OTIPHABHIOIOTECS) K OCOOM PIBHOT UIHHOCTI, TifHOCTI, NOGPOYECHOCTI Ta NOBArk;
30KpeMa, iiieThca Tpo BXUBaHHA (eMIHITHBIB — CMIB XKIHOYOTO pody, WO NO3HAYAI0TH
Ha3BH Tipodeciii, mocanu, collianbHi CTAHH, BHAM AIANBHOCTEH Ha MI03HA4YEHHS WIHOK.

3aranpHi T4 KOHTEKCTHI TepMiHH (pPEKOMEHIOBaHI 1O BUKOPHCTAHHA Yy BHYTPILIHIX
HNOKYMEHTAX 3aKJIafiB BHIIOI OCBITH)

BikTuMOaeHMIiHr (3BHHYBAYEHHS MOCTPAKAANMUX 0cid) — MepeHeceHHa BUHY 3a Te,
IO TPamwiIoch, 30KpeMa, 3a BYMHEHE MpaBoNopyIUeHHs, 3 KPUBIHWUKA Ha MOCTpaXAary
ocody.

Tenmep — couiansHO 3aKpimieHi poni, MOBEAIHKA, MiANBHICTE i XxapaKTepHi O3HaKW,
fIKi IEBHE CYCIINBCTBO BBAXKA€e HANEXKHHMH JULA KiHOK/YOMOBIKIB.

Tenpepno MyTauBRI MiAXix — BpaXyBaHHA CHELU(]iUHUX COUiabHUX, KyJIbTYypHHX,
eKOHOMIYHMX, MOJITHYHHX Ta IHIIMX XapaKTePHCTHK YMOB JKHTTS Ta noTped KiHOK I
YONOBIKIB.
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Jiuckpuminauiiini BucnoBnwoBanHs — BepbanbHi abo HepepOadbHI BHCIOBH,

30KpeMa, B eNEKTPOHHHX KOMYHIKauifX, o NPUHIKYIOTE TiAHICTE 0cobH abo rpymu ocib
3a O3HAKOIO CTATi, pacH, BiKy, CEKCYalbHOI OpieHTALil, reHAepHO] INeHTHYHOCTI YH IHIIHMY
03HAKAMH, IO MOXYTb CIPUYVHUTH yIepeIKeHe CTaBneHHS abo CTBOPHTH atMocdepy
BOPOKOCTI.

EfexkTpouni komymikauii — o6MiH iHpopMaLieo (TEKCTOBHMH TNOBIIOMIEHHAMH,
doTo-, Bigeo-, ayaiodaiiamu TOIIO), SKHH 3AIACHIOETECA 38 JONMOMOrON eJIEKTPOHHUX
3ac06iB 3B’13Ky, TAKUX AK €NEKTPOHHA IMOIITA, MECEHIKEPH, COLUANBHI Mepexi, MOOINBHI
IONATKU, OHNAMH-IaThOpMH, Bieo3B 430K TOLLO, 30KpeMa Ti, IO BHKOPUCTOBYIOTRCS B
IIPOLIEC] TA 3 METOIO 3AIHCHEHHS OCBITHBO-HaYKOBOI AIANBHOCTI.

3anBHUK/NA — 0c00a, siKa MMoJaNa cxapry npo MopyuleHHs 3abe3neueH s PiBHUX I1paB
Ta MOXKJIMBOCTEH XIHOK 1 4OJIOBIKIB.

KondigenuiiinicTs — HeposronoiieHHs Oy ab-saKkoi iHdopManii 6yap-akili croponi 6e3
iHGOpMOBaHOI 3roAM BiAIOBIAHOI 0COOM; BUHATOK ILOAO KOH(IACHUIAHOCTI CTAHOBIATH
HOpMATHBHO BCTAHOBJIEHI BUMOTH 0GOB'A3KOBOTO TTOBIJIOMIIEHHS.

Konduaikr inTepecis — cuTyauis, 3a skol ocoba Mae 0cOOMCTY 3aliKaBIEHICTh Y
chepi cBoel mpodeciiiHol, HaBYANBHOI YM NPEeACTABHHLLKOI JSABHOCTI, IO MOXe
BIUIMHYTH Ha il 3aTHICTh JifATH HeynepeIrkeHo, 06 eKTHBHO Ta y CMocCif, 110 BiANOBiAae
TIPUHLMIIAM PiBHOCTI, HEAHCKPUMIHALIT Ta MOBaru A0 Npas iHLHX 0Cil.

KpuBanuk/usi — ocoba, sika BUMHIIIA [IOPY LLIEHHS,

O6oB’13K0Be MOBITOMJIEHHN — BCTAHOBJIEHA 3aKOHOJABCTBOM BHUMora [HdopMyBaTu
VIIOBHOBAXEHI opraHu uu ocobu nmpo ' IMOBIpHI (aKTH NOpYLIEHb, WO CTAHOB/ATH 3arPO3H
Gesmeui nocTpaxaanoi oco6M Ta IHWMX ocid, AKI CTAHOBJIATH BHHATOK ILIOJO
xoHifeHUiiHOCTI (30KpeMa, CIpPSIMOBaHI Ha 3aXHCT HEMOBHONITHIX, abo fAKi MIiCTATH
03HAaKH IIMOBIPHOTO KPUMiHAJIBHOTO NPaBONOpYIeHH MyOai4HOro 0O0BUHYBaYEHH ).

Oco6a, moao AKoi nogaHo ckapry — ocoba, mil UM MoBeAiHKA AKOi CTaaH MPEAMETOM
CKapru.

Ilo crpasaanoc-opicHToBaHuii Niaxil — KOMIUIEeKCHUH NiOXid, o nependauae
BH3HAHHA, I[IOBary Ta 3axuCT MpaB I TIAHOCTI oci®, sAki 3a3HanH Oyab-skux ¢GopM
JIMCKpUMiHaNii, CceKCyallbHUX IOMaraHb, iHIIMX TIOpYLUeHb, LIO He BiANMOBIAAIOTH
[ToN0KEHHO, ULIAXOM CTBOPEHHS YYTIHBUX, Oe3MeuHHX, HEAUCKPHMIHALIHHNX [TPOLEeayp
pearysaHHs, 3a0e3nedeHHs MIATPHMKH Ta 3anmo0iraHHs [OBTOPHIA BikTUMI3aLll i
TpaBMaTH3allil 3 ypaxyBaHHsIM MOTpe6G Ta Bpa3NHBOCTEH MOCTpaXxJanux ocib i po3yMiHHI
reHaepHOl 3yMOBJIEHOCT] HACHJIBCTBA.

ITocTpaxnana ocoba — ocoba, fKa 3a3HANA JUCKPUMIHALIY, CeKCYaJbHUX JOMAaraHb,
g1 (Ta) iHIIKUX NOpPYLIEHb.

PeTpaBmaTh3auisi (NORTOpHAa TPaBMATH3aWiA) — IPOLEC MOBTOPHOIO MEPEHKUBAHHS
TPABMATHYHOTO JOCBiAY abo MoaiGHOro eMoUiifHOro cTpecy, 1O YCKIaAHIOE BIAHOBICHHSL.

PiBHicTH — DIpHHIUI, 110 TapaHTY€E PiBHI NpaBa, MOMXJIMBOCTI | CTaBNEHHS A0 BCIX
0ci0 He3aJIeHO BLI IXHIX O3HAK.

Csigok — ocoba, sikii BigoMo abo Moxke OyTH BIJOMO PO BUHHEHHS CEKCyallbHOIO
gomaraHas 4d {(Ta) JguckpuMinauii wopo IHmoi ocobu (ocid), abo sdka Oyna
OYEBULICM/ULICKO CUTYALi].

Tpaema-indopmopaunn miaXiax — KOMIUIEKCHUI Niaxig, wo nepeadayae po3yMiHHA
Ta BU3HAHHA TOTO, AK TPaBMa MOXE BIUIHBATH Ha MMOBEAIHKY, EMOLIMHUI CTaH, HABYAHHS
Ta COLiaJIbHI B3a€MOJil 0COOM, I IPYHTYEThCS Ha MPUHLMIAX MOBArd 10 JIIOJACHKOT MIHOCTI
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NOCTPaXAAIMX, CTBOPEHHs 0€3MeYHOro CepeoBUINa, a TaKOX HEeOMYLICHHS MOBTOPHOT
TpaBMAaTH3aIlil T/l Yac HAAaHHA JONOMOTH, KOMYHiKallii 4u NMPUHHATTS pilleHs.

2. 3acaau peanizanii

2.1. Peanizauia NONITHKM [POTHAIl AHCKpUMIHALI, CEKCyaJlbHHM [OOMAaraHHsaM Ta
MATPUMKE PIBHOCTI € HEBif’€MHOKI CKIAfOBOI CydacHO! JEMOKPATHYHOI OCBITHBOI
CHCTeMM yHiBepcuTery. Taka MONTHKa CHpAMOBaHA Ha CTBOpeHHA GesneyHoro,
iHKITIO3MBHOTO Ta 6e36ap’€pHOre CepeloBHLIA, Y AKOMY KOXEH YYacHHK OCBITHBOTO
MpoLecy MOXe BiILHO peani3oByBaTH CBOI Mpasa Ta MOTEHLIAN HEe3aNekHO BiJ CTaTi, pacH,
eTHIYHOTO TOXOIJKEHHs, MOBH, BiKY, CeKCyaldbHOI OpieHTauli, FeéHIepHOI {IEHTHYHOCTI,
{HBAMAHOCTI, peNirifiHUX MepeKOHaHb YM IHIINX 3aXMOIEHUX O3HAK. 3abesneueHHs
IIPHHIMMIB PiBHOCTI, HEAUCKPUMIHALIT Ta MoBarn Ao MoAckKoi rigHocti B IToataBcbkoMy
YHIiBEPCHTETI E€KOHOMIKM | TOPriBIi CIpHAE IIiIBMUIEHHIO SJKOCTI OCBITH, 3MILHEHHIO
aKafeMigHOT J06POYECHOCTI Ta COLIANBHOT 3ryPTOBAHOCTI YHIBEPCHTETCHKOI CIILIBHOTH.

2.2. B yniBepcuTteTi 3a6e3neyyeThest GOpMyBAHHS CEPENOBHULIA, Y TKOMY:

—MOBara A0 JOACBKOI TiAHOCTI € HEBLUE€MHOK YacTHHOIO B3aEMHH MIX yciMa
YUACHMKAMH OCBITHROTO NPOLECY, MApTHEpaMH, TiAPSIHMKAMH Ta iHIIMMH 3ajly4CHUMH
ocobaMu;

—yci YY4aCHMKH OCBITHBOTO MpPOLECY YCBIAOMIIIOIOTE LIHHOCTI HEAMCKpHUMIHAWIT Ta
PIBHOCTI Ta IOTPHMYIOTBCS (X y HaBuaNbHIH, HayKoBil, ynpaBliHCBKIH Ta iHMIH MANBHOCTI,
y MyGmiYHMX BUCIOBJIIOBAHHAX | MarepiajaX, BUKOPHCTOBYIOYM HEAMCKpHMIiHalifiHe Ta
TeHAepHO YYTIHBE MOBJICHHS;

—lie HYJNBOBA TOJIEPAHTHICTH AO NPOABIB JUCKPUMIHALII, CEKCyalbHHX AOMaraHb Ta
reHAepHO 3yMOBIICHOTO HACHIIBCTBA;

—KOXHa ocofa Mae piBHHIl JOCTYN 0 MOXIHBOCTEH PO3BUTKY, OCBITH Ta peatisauil
BJIACHOTO TIOTEHLiaTTy.

2.3. V IonTaBchbKOMY YHIBEPCUTETI €KOHOMIKH | TOPTiBJll FapaHTY€EThCA:

— IOTPUMAHHS [PABOBHX HOPM B3aEMOBIAHOCHH | Ti/IHE CTaBIEHHA 1O BCIX yYaCHHKIB
OCBITHBOT'O [IPOLIECY;

—nigpuieHHs o6i3HAHOCTI 1I0J0 CTEPEOTUINIB Ta ynepe/DKeHb, AKi NexaTs B OCHOBI
HEpIBHOCTI, AUCKPUMIHALIT Ta CEKCyalbHUX AOMAaraHb, UISXOM OCBITHIX | MPOCBITHHUBKHX
3aX0J1B;

— IOCTYTHICTE iHpOpMAILLi Ta pecypciB IUIsi OTPHMAHHS JOMOMOTH, Y TOMY HHCAI H4epes
obiuilinuii BeGcaiT yHiBepcuTeTy, iH(MOpMaLiliHi MaTtepianu, MOciGHHKH Ta KaMrmaHii,
o(opMITeH] 3 JOTPUMAHHAM TPHHLKMIB 6e30ap’ €pHOCTI;

—mpo3opi MpouUeAypH 3aXHUCTY Bifi AHCKPUMIHALIT Ta CEKCYalbHMX JAOMaraHb 13
DOTPYMAHHAM MPUHIMUMIB CIIPABEUIHBOCTI Ta NT€HAEPHO Uy TVIMBOTO MIIAXOAY;

— DOTPHMMaHHA KOH}iIeHIliiHOCTI, 06’ €KTHBHOCTI, HeyNepeHKeHOCTI Ta CPaBeAHBOCTI
NiJ 4ac pos3risay cKapr;

— YHEMOXTHBJIEHHS OyIb-IKHX HEraTHBHHUX HACHiAKIB Ui 3asABHMKIB, MOCTPaXIaaux
oci0 Ta CBIAKIB, 30KpeMa MepeciizyBaHHs, L(bKYBaHHA, CTBOPEHHS BOpPOXOi aTMocdepn,
Mepeliko/ y HaBUaHHI ud poboTi, MOMCTH a00 3aNsKyBaHHS;

—3anpoBa/KEHHs y pas3i MoTpe6H MO3MTUBHMX MiM i1 peanisauil wined MOJITHKH
P1BHOCTIL.

2.4. YyacHHKaM OCBITHBOTO MPOLECY PEKOMEHAOBAHO:
—MHOBa)XaTH THICTh IHIIMX OCI0, TOTPUMYBATHCS MpaBa HA NPUBATHICTH | MPUHIMAIIB
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KOH(iAeHIIIHHOCTI;

—6yTn obisHaHMMHK 3i 3MicToM wboro Ilonojcenns Ta JOTPUMYBATHCS HOTO HOPM Y
CBOII DIANBHOCTI,

~YTPUMYBATHCsl BiJ TOBEAiHKH, sKa MoXe OYTH ChnpuiiHaTa AK AUMCKpHUMIiHALlis,
cekcyanbHe noMaraHHs abo iHII GopMH HAaCHNBCTBA, Y TOMY UUCI FeHAEPHO 3yMOBEHOTO;

—3a MOXKIIUBOCTI MOBIAOMIIATH IIPO BUNAAKH AUCKPUMiHALIHHOT TOBEJiHKH, HACHIBLCTBA
T4 CeKCYANLHUX JOMAraHb 1, KON Le 0e3MedHo, MPOTHAIATH TaKUM NPOABaM;

—ocofam, ski o0ifiMaloTh KepiBHI M BHUKIaJalbKi Iocagu abo OepyTh y4acTh y
CTYJIEHTCHKOMY CAMOBPSIAYBaHHI, OyTH NPHKJIAZOM JOTPUMAHHsS €THYHHX | APaBOBHX HOPM
MOBEIIHKU;

—aKTUBHO MIATPHMYBATH 3aX0I¥ YHIBEPCHTETY, CIPIMOBaH] Ha YTBEPAKEHHS PIBHOCTI,
HEeIUCKpUMiHaUil Ta MPOTHAIT CeKCYaJbHUM 1OMaraHHAM.

3. Opranizauia BHYTPiWIHIX npoueayp

3.1. EdexTHBHe BOPOBaiKEHHS MONITHKH MPOTHAIl AMCKpPHMIiHALil, cekcyalbHUM
AOMAaraHHsM Ta MHATPHMKH PiBHOCTI B [ToATaBChKOMY YHIBEPCHTETI €KOHOMIKH | TOPTiBi
notpedye 4YiTKO BH3HAYEHUX BHYTPIIIHIX mNpouenyp, fAKi 3abe3neuyloTs HalexkHe
pearyBaHHs Ha MOMJIMBI MOpPYIIEHHS Ta CTBOPIOIOTH YMOBH i 3aMoBGiraHHS TakuM
unagkaM. OpraHizalii BHYTPILIHIX MNpOUENyp YHIBEPCHUTETY CHPAMOBAHAa Ha
3a0e3MeUeHHS TPO30pPOCTi, JNOCTYMHOCTI Ta HEYNepemXeHOCTi TMpOUECiB  PO3IILLy
3BepHEeHb, HAZAHHA JAOMOMOTH MOCTpaKIauM o0cobaM, a TaKoX MpUTATHEHHs [0
BiAMOBIAAIBHOCTI 0CIO, AK1 BYMHUIIH OPYILIEHHS.

3.2. V 38’a3Ky 3 UM Yy 3aKJafli BUIIOT OCBITH po3pobisieTbca Ta BOPOBAIXKYETHCH
BHYTPILIHE MOJIOKeHHS (MOJNITHKA) 3 MUTAHb MNPOTHAIT AUCKPHUMIHALIL, CEKCyallbHHM
IOMaraHHsM Ta MATPUMKH PIBHOCTI, IKe BKIIIOYAE:

—TIOPSLIOK MOJAHHS CKApPT, Y TOMY YHCITi B peKUMI OHJIAMH;

—MeXaHi3MHU 3a0e3ieYeHHd KOH(IASHUIHHOCTI,

—MOpPsAOK CTBOPEHHS Ta (DYHKLIOHYBaHHS He3aJIeXKHHUX KOMICiH (ab0o yrnoBHOBaXKeHHX
OpraHiB) 3 pO3rasAy CKapr;

—rapaHTii AN nocTpakfajJux ocif, 30KpeMa YHEMOXKITUBIEHHS HEeraTHBHUX HACHiIKiB
3a MOJAaHHA CKaprH;

—BH3HAYEHI CTPOKH PO3TJISIAY CKapr;

—aNnropuT™M B3a€MoOZIi 3 TPaBOOXOPOHHHUMH OpraHamH, CyJaMd Ta npodiibHUMU
rpOMaACbKUMH OpraHi3auisiMi y cdepi 3abesredeHHs reHAepHO! piBHOCTI, HEAUCKPHUMIHALLT
Ta MPOTHIT FeHAEPHO 3yMOBICHOMY HACHUNIBECTBY.

4. Moskauei HenpuiiHATHI PopMH NoBediHKH

4.1. 3amna cTBOpeHHS Oe3NevHOro, HeAMCKPHMIHALIMHOTO Ta  iHKJIIO3HBHOIO
Cepe/loBHINa B 3aKNlajl BMUILOI OCBITH NPUAINAEThCH OCOONMBA yBara 3amobiraHHio Ta
pearyBaHHIO Ha Henpunyctuml (opmu noBefiHKH. HenpuilHATHa noBeIHKA MOXKe
NpoABIAATHCA AK BIAKPUTO, TaK 1 NMPUXOBAHO, Y ¢isUYHOMY abo OHJIalH-CEepeNOBHIL,
BKJIIOYAaTH BepOanbHI W HeBepOanbHI Alf, 10 BMIMBAOTH Ha TiAHICTb, (GI3UYHUA i
TICUXOJOTIYHUH CTaH Ta PIBHICTE MOXJIHBOCTEH YYACHHKIB OCBITHROTO TMpOLIECY.
Hacnigxy takux i € WIKIZTHBUMH LIS OKPEeMOoi 0co0U Ta KOJIEKTHBY.

4.2. ®i3uvHi Ta BepOaNnbHi JOMaraHHs:

—-uebaxkaHa (pizUuHa yBara 4d KOHTAKT, BTOPrHEHHS B OCOOUCTHI MPOCTip;
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—Mpono3MLil IHTHMHOTO XapakTepy, HeGaxkaHl KOMeHTapi a0o HATSKH CeKCyalbHOro
XapaxkTepy;

— IeMOHCTpallis nopHorpadidHux abo BIABEPTO CEKCYyalli30BaHMX 300paxeHs.

4.3, luckpuMiHaUiifHi BUCIOBIIOBAHHA T4 CTABJICHHA:

—NPUHU3IYBI BHCTOBIIOBAHHS a0o CTaBleHHA depe3 CTaTb, CEKCyallbHY OpI€HTaLlIo,
reHfiepHy 1OEHTUYHICTh, pacy, HAIliOHAIBHICTB, pPEeJirilo, BiK, iHBaNJHICTh, 30BHILUHIH
BUIJIA], colialibHE NOXO/UKEHHS TOLIO;

— BHKOPHCTAHHS MOBY BOPOXHEUi;

—TBEpIKEHHS NP0 «HE3TATHICTH» XIHOK a00 4OJNOBIKIB O MEBHHUX cdep AISNBHOCTI
yepes CTEPEOTHIIH.

4.4, JluckpuMiHaLlis B OCBITHBOMY Ta npodeciliHoMy npoueci:

— yNepeKeHe CTABICHH 32 3aXHIIEHUMH O3HAKaMH;

— pO3MOAiIN poJieii ado 3aBAaHb 3a TeHASPHUMH CTEPEOTHIIAMH;

—3HEeIlIHeHHS LyMOK I TIPOIIO3ULiH Yepes cTaTh;

—MEePEUIKO/KAHHS Kap €PHOMY MPOCYBaHHIO;

~HeoOrpyHTOBaHa BiIMOBa Y NPUHHATTI Ha poOoTy a0 HagaHHI BIAMYCTOK, 0B’ A3aHHX
i3 BariTHICTIO, MOJOI'aMH YH JOTJIAAOM 33 AUTUHOIO.

4.5. He BBaXalTBCA [MOPYLUIEHHAM BHCIOBJIOBaHHA YW Marepianu, 1O MICTATh
NPUKNAAH  AUCKPUMIHAUIAHUX a00 TNpPUHU3NUBHX  (DOPMYIIOBAaHb, KOJNM  BOHH
BUKOPHCTOBYIOTECS BUKJIIOUHO 3 HABYAJIBHOO, AHANITHYHOIO a00 MOCIIAHULBKOK METOH)

oooooo

KPHTUYHOIO MUCJICHHA.

S. PoGoTa komicii

5.1. Unenu Kowmicii npoxonsTh creliaibHe Ta MepioAHYHE HaBYaHHS {iABHALUEHHS
kBasiikauil) 3 NUTAHB MNPOTHAIl HACHJIBCTBY, Y TOMY YHCI T€HOEPHO 3YMOBJIEHOMY,
CeKCyalkHUM JOMAaraHHsM | AUCKPUMIiHALIl, a TAKOX 13 MUTaHb 3a0€3M1e4EeHHs PIBHOCTI Ta
Oe3meyHOro, HeIUCKPHMIHALIHHOTO OCBITHBOTO CePEeNOBHLLA.

5.2. llpauiBHUKH 3aKjiagy BHIIOI OCBITH MPOXOIATH MepioAHYHE HaBUaHHA afo
MiZABHILEHHA KBajidikalil 3 MUTAHb NPOTUAI] HACHJIBCTBY, CEKCyaJIbHUM IOMAaraHHsIM Ta
JUCKPHUMIHALIT B OCBITHBOMY [IPOLIEC.

5.3. locamoBi o0coOu 3aknmamy BHULUOI OCBITH B MeXaX CBOEI KOMIeTeHLil
3MIACHIOKOTE OLIHKY I'€HJEPHOrO BIUIMBY IIOJIOXKEHbD, PILIEHb I NPOLUEAYDP, BU3HAYAKOYH iX
IpAMHI 41 OnMocepeAKOBAaHMH BIUIMB ([IO3UTHBHMI, HeraTHBHHMU abo HeHTpanbHMi), a
TAKOX KOPOTKOCTPOKOBI Ta JOBrOCTPOKOBI HACHiAKH IS CTAHOBHMILA KIHOK 1 YOJIOBIKIB,
OIBYaT | XJOIMLIB 3 METOK CBOEYACHOTC BUSBJIGHHN AMCOPONOpPLIH Ta 3anobiraHus
reHIepHiH HepIBHOCTI.

5.4. TlocaaoBi ocobu 3aKkiIafy BULIOT OCBITH NIATPUMYIOTH T 3a0XOYYIOTH 3aX0AHU 3
peanizalil NONITHKH PIBHOCTI 1 NpoTUnii AUCKpPUMIHALIl Ta ycyBawTh Oap’epu i
BIOPOBAJUKEHHA, 30KpeMa: HEAOCTATHIO MNOIH(QOPMOBAHICTh MPaLiBHHUKIB, KYIBTYpY
3aMOBYYBAHHS TIOPYLUEHb, BIACYTHICTH e(eKTHBHHAX MpOUECAYpP pearyBaHHS, KOHQIIKT
iHTepeciB M 4ac pO3MIAAY CKapr, HAsBHICTb CTEPEOTUINIB 1 yNepeikeHb, HecTauy
BiIOBITHAX KOMIETEHIIIMH, CTpaxX cTUrMaTU3alii 4u pernpeciii, odMexeHicTh pecypceip abo
HEBH3HA4YEHICTh BIAMOBiZaNBHUX OCi0.

5.5. KepiBHMKH CTpYKTYpHHX MiJpO3/iNiB, JUPEKTOPH iHCTUTYTIB Ta KypaTopu
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axageMiUHUX TPy 3000B’S3aHi CBOEYACHO pearyBaTH Ha MOPYUIEHHS MPUHLUKIIB PIBHUX
paB Ta MOMIMBOCTEH XIHOK 1 YOMOBiKiB, YXHBATH 3aXO/iB WOAO iX 3amobiraHHs Ta
HENOTYLIEHHS MOBTOPeHHs., Y pasi HeMOXIHBOCTI CAaMOCTIfHOTO BPEryJFOBaHHS CHTyallii
BOHM HErailHO MNepeaarTh NHTAHHA BHIIMM MocagoBuUM oco0aM afo BIANOBIAHUM
MiAPO3AiNaM 3aKiagy BUILOT OCBITH.

CEKCYANbHUM QOMAZAHKAM ma niompumiu pienocmi e [TYET

6. ®ynkuii Komicii

6.1. IMTomuproe iHGopMaLilo Mpo BHYTPILIHE IIOJOXEHHA (NMOJITHKY) 3 IHMTaHb
NpOTHAIT AUCKPUMIHALT, CEKCYaIbHUM IOMaraHHaIM Ta MIATPUMKH PIBHOCTI.

6.2. OpraHizoBye Ta NpPOBOJUTH HaBYajdbHI 33aXOAM A YYaCHHWKIB OCBITHBOTO
MpoLECY IUOAO MONEpeMkeHHs IUCKPUMIHALIT, HACUNBCTBA, Y TOMY 4YHCAI TeHAEPHO
3yMOBJIEHOTO, CEKCYANBHUX NOMAaraHsb i WoAo 3a0e3rneyeHHs piBHOCTI.

6.3. Hapae indopMauiiiny Ta KOHCYNBTATHBHY MIATPUMKY Y4YaCHMKAM OCBITHBOTO
mpolecy 3 IHTaHb 3amobiraHHs AUCKpHMIHALY, HACHJILCTBY Ta CeKCyalbHHUM
JOMaraHHs;M.

6.4. Tlpuiimae Ta posrianae ckaprd mwozac ¢axTiB AUCKpUMIHALI], HACUIbCTBA, Y
TOMY YHCII FeHAEPHO 3yMOBJIEHOI0, Ta CEKCYAIBHUX JOMaraHs.

6.5. Po3pobnse, mpuiiMae Ta KOHTPOJIIOE BUKOHAHHA IIOPIYHOrO IUIAHY 3axO[iB,
CHPAMOBAHMNX Ha 1HPOPMYBaHHS 1 MpOCBITY 3 MNHUTaHb NPOTHAIT ANCKPHUMIHALII,
HACHJIBCTBY Ta CEKCYaJIbHUM JOMAaraHHsIM.

6.6. TlpoBOAUTE ONMUTYBaHHA B MEXKaxX 3aKiagy BHIIOI OCBITH LIOAO CTaHy
OOTPHMAHHS [IPHHLMILY PiBHHX MpaB Ta MOXKIUBOCTEH XIHOK 1 YOJIOBIKIB, @ TAKOX IIOAC
e(eKTHBHOCTI MEXAHI3MIB 3aXHUCTY BiA HOPYILIEHE.

6.7. 3anutye HeoOXigHy iHpopMallilo y KepiBHUKIB (aKyJbTeTiB, IHIUHX
CTPYKTYPHHX TiApPO3AiJiB Ta YNOBHOBaXEHUX 0CI6G NMpo craH BHKOHAHHA 3allJlaHOBaHUX
3aXO0/1B, HassBHI MEPEILKOAH Ta MPOMO3ULIT IOAO iX Y IOCKOHAIEHHS.

7. Ckaan Kowmicii
7.1. Komicis 06HpaeThCs CTPOKOM Ha TPH POKH 3 MOXJTHBICTIO OHOBNEHHA {1 CKIIazy.
7.2, Ho cknagy Komicii BKITIOHAIOTECH NMpeCTABHHKY TaKUX KaTeropiii:
—OPraHiB CTYACHTCHKOTO CAMOBPS Ly BAHHS;
—HayKOBO-IIEJarQTiYHUX T4 HAYKOBUX TIPAlliBHUKIB, 3 AKOrO OIHOIC IpeAcTaBHHKa
MepBHHHOI MPodCNiNKOBO1 OpraHizaliil npaluiBHUKIB (33 HaABHOCTI );
—iHIWKMX TMpaliBHUKIB 3aKiady, cepeld SKAX I[MOHafiMeHIIe OXWH TpeACTaBHHK
MepBHHHOI MpodCMiKOBOT OpraHi3aril MpaliBHUKIB (32 HaABHOCTI);

—0ci0, BiAMOBigANBHMX 34 MIPOTHIIKD AWCKPUMIHAUIl, HACHUJBCTBY Ta CEKCYaNbHHM
JOMAaraHHiaM, MiATPUMKY PIBHOCTI, 8 TaKOX TeHAEPHHX eKCMEepTiB abo MOCNIAHHKIB y LIl
cdepi (3a HAIBHOCTI);

—[IpalliBHHKIB, BiATIOBIAABHUX 3a poOOTY 3i 3400yBa4aMH OCBITH;

—IpeAcTABHUKIB aAMiHICTpaLil 3aKany BULIOI OCBITH;

—JleNeraTiB  BIJ| CTYJEHTCBKOIO CaMOBpsiLyBaHHA (YMOBHOBaKEHI 3 NpaB CTY/IEHTIB
TOLLO ),

—NpeICTaBHUKIB MPOQCNIIKOBUX OpraHizalii (3a HasBHOCTI);

—MpeACTaBHUKIB FOPUAUYHOL CyXOu;

—ICHXOJIOTIB.
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7.3. Cknan Komicii noBuHeH GyTH reHaepHo 36anaHcoBaHUM. Yci wienu Komicii
MalOTh PiBHE IPABO TOJOCY.

7.4. Kinpkicts anenis Komicii He o6MexyeTbes, npoTe Mae 36epiraTics 6anane Mix
NMPEACTAaBHUITBOM 3100yBaviB OCBITH, BHUK/IALALKOTO CKIaAy Ta anMiHicTpanii 3aknany
BHILIO] OCBITH.

7.5. Komicis BBaxaeTpca NpaBOMOYHOIO JUIA TIpOBeJeHHS 3acifadp i NMPHHHATTA
pillieHb, AKIIO HA 3acilaHHi IIPUCYTHI He MeHIIe NOOBHHH ii CKIany.

7.6. llo cknamy Komicii MOXyTh 3anyuaTcst 30BHIIUHI He3anesxHi daxiBui Ta
MPEACTABHUKH JIEPXKABHUX | IPOMAJCHKHX OpPraHizanii, Lo npawoTh y cepi renaepHoOl
PIBHOCTI Ta NPOTHIT AMCKPHMIHALLT | HACHNBCTBY, Y TOMY YHCAI OCBITHI oMOyncmeH (3a
3ro010). 30BHIMIH] (axiBui MOXyYTh GPaTH YYacTh HA MOCTIHHIN OCHOB| a6o 3alyuatucs
3a noTpebu 3a pimwenusm Kowicii.

7.7. I3 uncna unenis Kowmicii oGuparotsea Tonosa Kowmicii, 3acTyrnHHK ["onoBu Ta
cekpetap Kowmicii. T'onoBa mpencrasnse Kowmiciwo Y B3a€MOJIl 3 IHIIUMH OpraHaMu
3aKNajy, MIANHMCYe NOKYMEHTH Ta € KOHTaKTHOW ocobor Kowmicii, V pasi piBHOro
pO3MOALTY ronocis BUPIIANEHUM € ronoc [onoBu.

7.8. Pobota Komicii sgiiicHioeTses y dopMi 3acinass (ounux a6o OUCTAHUIHHUX).
Koxue sacimanns odopmmioerses npotokonom, skuii mianMcyroTk [osoBa i cexpetap
Kowmicii. Cexperap oGupactbes Ha mepuioMy saciganmui NPOCTOK OiABINICTIO ronocis i3
yncna wieHis Komicii Ta Bianosigae 3a sesenss nporoxonis i o6k JOKyMeHTallil.

79. ng posrnany koHKpetHoi ckapru [omosa Kowmicii BuzHauae JOMNOBiAAYA.
Jloniosifay mix Yac 3acinaHHs NpPeACTaBIIse pesyJsTaTH MONEPEAHBOI MEPEBIPKU, TIPOEKT
PILICHHA Ta BIANOBIAA€ HA 3aNHTAHHA YieHiB Komicii,

8. KoHgaikT iHTepecin

8.1. Jlnn 3alesnevenHs mosipn Ta moBpodecHocTi B OCBITHBOMY  TIpOLECT
nepenbadeHO 3aX0AH HIONO 3aH0GIraHHs KOHIIIKTY iHTepecis.

8.2. Sxmo Oyne-sxuii uneH Kowmicii 3 mHTAaHD pO3INALy CKapr Mae€ KOHMIIKT
IHTEPECIB CTOCOBHO MOAAHOI CKAPTH, TAKU wileH BIACTOPOHIOETHCA BIA yYacTi y posrmiai
LI€T CKapry.

8.3. ¥ pasi, AKIIO BiICTOPOHEHHS YNeHa KOMicii BIVIMBAE Ha NPaBOMOYHICTE KOMICIi,
KOMICisl MO THMYACOBO 3aMyYHTH iHIIOrO YieHa/KUHIO 3 Yuc/a [IPEACTABHUKIB TIET 3K
Kareropii ocib, mo i BigcTOpoHeHuil/a.

8.4. JIxmwo KoHQIKT iHTepeciB BUHMKAE y KepiBHHKa/u yHiBepcuTeTy abo iHIOL
YIOBHOBaXEHOT 0COOH, BIAMOBINANBHOI 3a TNPHHHATIA pillleHHS 3a pesynbTaTamMu
po3risfly ckapru (y TOMy YMCI SKIIO CKApra CTOCYEThCA Ili€i ocodbu), Taka ocoba
BIICTOPOHIOETBCA BiJl yXBAJIGHHA PilIEHHS BLAMOBIIHO 1O YHHHONG 3aKOHO/IABCTBRA
YKpaiHi Ta BHYIpIWHIX JOKYMeHTIB yHiBepcuTeTy. PilleHHA yXBamoe 3acTynHuK
KepiBHUKA yHiBEPCHTETY a0o iHIa yNOBHOBaXeHa Ha Lte 0co6a.

9. Ilopsigok noganus ckapru
9.1. Ocoba, sxa Beaxae cebe MOCTPAXIANO alo  CBIIKOM JAHCKPUMIHAIIIT,
HACHIIBCTBA, y TOMY HHCIl TEHAEPHO 3YMOBJIEHOTO, CEKCYaNbHHX NOMATAHb YH iHILIO!
NOBEIIHKH, L0 TIOPYIUYE MPHHLMI PiBHUX NMpaB i MOXKIHBOCTEH, Mae MPaBo 3BEPHYTHCS
o Kowicil.
9.2. 3sepHenns 1o Komicii moxe 3ailickioBaTuca:
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— y nuceMoBiH dhopmi;

— B eJIEKTPOHHOMY BHIIIAMAI (HA €JICKTPOHHY MOWITY Komicii);

~  4epe3 CICLiaNbHO CTBOPEHI KaHANH, 30KPeMa «CKPHHBKY HOBipH» alo eNCKTPOHHY
(opMy 3BEPHEHHSL.

9.3. Ckapra MOBHHHa MiCTUTH:

— mpi3BUlle Ta 1M’ 3asBHHKA;

— gaTy i 4yac CKJIaJaHHA CKapry;

— BuKJIaj OOCTaBHH CHUTYALLT, iKa MICTUTB O3HAKH [OPY LIEHHS;

— ingopMailiio opo ocoby, MOAO AKOI NOJAETHCA CKapra;

— HasBHI MaTepiany, WO MiATBEPIKYIOTH IMOBIpHE NOPYLISHH;

— BIJOMOCTI TIPO CBiIKIB (32 HASBHOCTI).

[TuchbMOBa cKapra MiANKUCYE€ThCS 3asBHUKOM,

9.4. Ckapri TOJalOThCA  HeaHoHiMHo.  Komicia  rapaHTye  HOTpUMaHHA
koHdigeHIIAHOCTI Ta BpaxXyBaHHS IHTepeciB 3asBHUKA i MOCTPAakAANOl ocobu min vac
po3rnany CKapru.

9.5. V pasi nomanma aHoHiMHOi ckapru Komicis He posnodiHae NpoUeLypy
dbopMansHOro posrisiay, axe Gikcye ¢GakrT 3BepHEHHS B XKypHali OOJiKy Ta MOXKE
BPAXOBYBATH TaKi BiZOMOCTI Mif 4ac MIaHyBaHHA NPOdIIaKTHIHIX 3aX0JiB.

9.6, Ocoba Mac MPaBo 3BepHyTHCA 10 unena KoMicil uis OTpHMAaHHA KOHCYIBTaLi
[0/I0 MOPAAKY 3BepHeHHs 260 AOMOMOTH B OQOPMIICHHI CKApTH.

9.7. TloaaHHS CKapry CTPOKOM AaBHOCTI HE OOMEKYETRCS.

9.8, TIpeaMeToM 3BEpHEHHST MOXYTh OyTH Matepiaiy OCBITHBOIO MpOLECY, IO
{{MOBipHO MIiCTATh AMCKPUMIHAIliliHi efleMeHTH. 3a pe3yIbTaTamMu po3rIIAny Kowmicig Moxe
iHIIiOBATH MUTAHHS MOAO X MOJANBIIOTO BUKOPUCTAHHS, ajanTtauii abo peaaryBaHHs
BiAMOBiAHO /10 IPHHLIAIIB PIBHOCTI Ta HEAUCKPHMIiHALIT,

10. IIpasa 3asBHHKA
10.1.TTopaTi ckapry MIOAO MOX/IMBOTO NOpYUIEHHS, 30Kpema JUCKpUMIHALIT 3a
03HAKOIO CTATI/TEHAEpY, CeKCyalbHUX AOMAaraHb 4y iHIUOI MOBEAIHKH, IO CYNepedyTh
MPHHLATAM PiBHAX MPaB T MOXIHBOCTeH XKIHOK i YOJIOBIKIB, Y 3pY4HHH 115 cebe crocio.
10.2.Hanasary 6yab-AKi MaTepiain, mo NiATBEPIKYIOTE HMOBIpHE NOPYIIEHHS.

10.3.3amy4aTu cBiAKiB, sSKi MOXYTB HafiaTH iHQOpMAIil0 NPO BYUHEHE NOPY LIEHHS.

10.4.OTpuMyBaTH po3’sICHEHHs Bill KOMicil 1040 Mpouexypu po3risiy Ckapru Ta
MOMJTMBHX HACTIIKIB il pilIEHb.

10.5.BpaTi y4acTh y 3acilaHHSX KoMicii ouHO 200 HMCTAaHUIHHO (mrcTaHUIdHA
y4acTh JO3BOISAE YHUKHYTH HeOaXaHMX KOHTAKTIB i3 KPUBIHMKOM Ta [OBTOPHOI
TpaBMAaTU3aLlii), KOJNH Lie HEOOXiAHO /I 3’ ACyBaHHs [OAAaTKOBO inopmanil abo ydacTi B
[HIIMX mpollecax, INO Mepe0adaroTb PO3IIAL CKAprH, 3 ODOB’A3KOBUM JOTPUMAHHAM
KOH(}IZeHUIAHOCTI.

10.6.04ikyBaTH JOTpUMaHHA KOHGiAeHMifHOCTI Wofo Beiel indopmalii, nos’s3aHoil
3 POSTIIAIOM CKaprH, K M 4ac MPOLEeLypH, TaK | Micss il 3aBepLICHHS.

10.7.OtpuMyBaTH iHGOpMALIiIO TIPO TOTOUHUH €TAI PO3TJIALY CKApTH.

10.8.HagaeaTn q0AATKOBI BIIOMOCTI Ha 3am¥T KOMICii B polleci po3riisfy cKapr.




Cucmema ynpasaisng axicmio QICATIA-5-5.1-301-05-26 |

flonoxcensa npo RONMUKY npon?udii' ducxpzfmfnaui?’, Pedaryin 01
CEKCYANBHUM DOMAZAHHAM Ma niompumky piskocmi ¢ [1VET

‘ [IVET

10.9.06upath npoleaypy BUPILIEHHS MOPYyLIEHHS Ta dopMy pearyBaHHA Ha CKapry.

11. IIpaBa oco0H, W00 AKOI NOJAHO CKAPTY

11.1.0coba, mwono saxol nogaHo CKapry, Mac npaso:

— HaJaBaTH BJACHI MOACHEHHS UION0 OOCTABUH, OMICAHUX Y cKap3i, 6e3 posrojoenHs
BIZIOMOCTel Npo 3a1BHUKA;

- HajfaBaTH Oyab-AKi Marepiaiu, L0 CTOCYIOTHCS HMOBIPHOTO MOPYILEHHS, pasoM i3
NIOACHEHHAMH, SIKi CIPOCTOBYIOTE HOro BUMHEHHS;

— 3ay4aTH CBIAKIB, 110 MOKYTh HagaTH iHdopMaLlio Ha MATBEPUKEHHA CBOET MO3ULIT,

— OTPUMYBAaTH pO3’'ACHEHHS BIA KOMICIi OO MpOUeAypH PpO3MJSIAYy CKaprd Ta
MOJIUBUX HACIHAKIB 11 PILIEHB;

— OpaTH y4acTh Y 3aciIaHHAX KOMicii, AKIIO Le HeoOXiAHO AN 3’ACyBaHHA AOLATKOBOI
indopmMaltii, abo B IHIINX MpoLecax, 1o nepeadadaroTh PO3TIA CKapru;

— OTPHUMYBATH iH(OPMAILi0 PO NOTOYHHI eTan po3raaay CKaprH.

11.2.Y past Hesroau 3 pimleHHAM KoMicii 3asBHMK ado 0cofa, LIOAO AKOI MOAAHO
cKapry, MOKe TOJAaTH CHpPOCTYBaHHS KepiBHHKY YHIBEpCHTeTYy npoTaroMm 10 amiB 3
MOMEHTY YXBaJleHHs pILIEHHS.

11.3.MoganHa  cxaprd A0 KoMicii, pimeHHs komicii abo Haka3z kepiBHUKA
VHIBEPCUTETY IWIOMO MOPYIIEHHS NPWUHLHUIIB PIBHUX TIpaB i MOXIIMBOCTEH >KIHOK |
JOJIOBIKIB He 00MeXYy€ Mpapa 3asBHUKa abo 0colu, 111010 9KO1 [TOZIaHO CKapry, 3BepTaTHcs
JIO IHWIHX YIIOBHOBAXXE€HUX OpPraHiB JUIf 3aXUCTY CBOIX MpaB.

11.4.5Iki0 HaAXOOWTH CcKapra LIOAC MaTepialiB, WO BHKOPHCTOBYIOTHCA B
OCBITHBOMY TPOIIEC] 1 HE CTOCYIOTBCS MOBEIIHKH IHLIOI 0co0H, KOMicia posrasgae ii 3
ypaxyBaHHSM NpaB 3asBHUKA, BUBHAYEHUX BULIE.

12, 3aranbHi npyHUHNK Ta 000B’A3KH YHACHHMKIB NMpouecy
12.1.3asBHuK, ocoba, WOA0 AKOI MOJAHO CKapry, Ta IHIII YYaCHHKH TMpoLecy
PO3MIsAy CKaprH, MiJ 4ac po3rNgoy Ta yXBAJICHHS PillieHHS 3000B’s13aHi:
—HEYXHJIBHO AOTPUMYBATHCS 3aKOHOJABCTBa Y KpaiHY;
—He NepeiiKoIKaTH podoTi KOMICIT,
—HaJaBaTH JIHIIE€ [OCTOBIpHI MAaTEpiald Ta CBIOUEHHA, WO NiATBEPMAXKYIOTH ado
CMPOCTOBYIOTH HMOBIpHE NOPYIIEHHS;
— ZOTPUMYBATUCA KOH(IACHLIFHOCTI MpoLEeaypH.
12.2.YneHu koMicii Ta iHII YYaCHUKH Mpouecy Npy OTPHMaHHI CKapru NOBHHHI:
— IOTPUMYBATHUCS MPE3YMIMLIT AOBIpY A0 CKapry;
—0yTH HeynepeXKeHUMHU Ta 00’ €KTUBHUMH;
—YHUKATH MOBeAIHKM Ta BHUCJIOBIB, SKi MOXYTb MICTHTH BIKTUMOJCHMIHT abo
CTIIPUYHHHUTH NOBTOPHY TPABMATH3ALII0 NOCTPAXKAAN0I OCOOH.
12.3.Flpouenypa mnpoBedeHHA 3acifaHb KOMicil, BKIIOYHO 3 BH3HA4YEHHAM
rOJIOBYIOHOTO, KBOPYMY Ta MOPAAKOM YHACTI IHIIWX 0CI0, AETAN3YEThCS Y BHYTPIILIHIX
NOKYMEHTaX YHIBEPCUTETY.
12.4. KosxHa ckapra, OTpUMaHa KOMICI€l0, peecTpy€eThes y KypHaNi Ta 30epiracteca y
HANEXKHOMY MicLli pa3oM I3 yciMa NOKYMEHTaMH Ta Marepialamy, IO CTOCYIOTHCA
PO3TIIAAY CKaprH.
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13. Ilopagok peecTpauii Ta TepMiHM PO3TIAAY CKapru

13.1.Peectpamis Ta 30epiraHHsa iHGopMalii IHOHO CKaprd 3OIHCHIOETBCS 3
AOTPUMAHHAM KoHGineHUiHHocTi. Joctyn mo ui€l iHdopMalii MawThk NHIE 4YNEeHH
KOMicil.

13.2.Y pasl nopymeHHs KOHQIASHUIHHOCTI OYIb-SIKUM WIEHOM KOMicii a0 iHLO0
ocoboro, sfka Mae JocTyn a0 iHdopMauii mpo ckapry, Taka ocoba HeramHo
BiICTOPOHFOETECA BIifl Y4acTi y po3MiIsai Wiel ckapry, a Takoxk i1 yHacTh y poboti komicit
LIIOJI0 iHIUMX CKapT MiAsiArae neperisgy.

13.3.Komicis nouynHae po3rnssn ckaprd npotsrom 10 poGounx aHiB micha i
OTPUMAHHA.

13.4.1lpouenypa po3risaay BKJIIOHAE TIEPEBIPKY 3MICTY CKAPru, BXHUTTS HeoOXiAHUX
Oif Ays 3’sACyBaHHA, YM MaJIO MicLe TIOpYIUEHHs, Ta YXBajeHHA pillleHHs npotsarom 30
JIHIB 3 MOYATKy PO3TAALY.

13.5.51k10 MpOTAroM UBOTO CTPOKY HEMOJXJIMBO BHPILINTH NHUTAHHSA, TIOPYHIEHI y
ckapsi, i € oOIpyHTOBaHa moTpeGa y MNpOZOBXKEHHI TepMiHy, KOMICid BCTAHOBIOE
AONATKOBUM CTPOK Ta MOBIAOMISE NpO L€ 3asBHUKA/IIO. 3araibHUHA TEPMiH po3risiy
CKAapTH HE MOXKE MepPEeBUILYBaTH 45 OHIB.

13.6.I1in  obrpyHTOBaHOIO HEOOXIAHICTIO pO3YMIETBCA, 30Kpema, mnoTpeba B
3’ACYBaHHI JOJaTKOBHX OGCTaBYH, HEMOXNJIHBUX AN PO3MIIANY Y MONEepenHii TepMiH, abo
HaABHICTE HemepeaGauyBaHUX 0OCTABHUH, IO YCKIAIHIOKTE CBOEYACHHIT PO3MIAL CKAPIH.

14, @opmu pearyBaHHsI Ha CKaprH
14,1 PearyBaHHsg Ha CKapru LIOAO AMCKPHMiHALIl, HACUIBCTBA (30KpeMa TeHIEPHO
3YMOBJEHOT0), CEKCYaJIbHHX AOMaraHb Y IHILMX TMOPYILEHh MOXe 3AIHCHIOBAaTHCH
3aJIeKHO Bil 0GCTABHH CMPaBH Ta BOJNIEBUABACHHS 3a9BHUKA OJHHM i3 TAKUX LIUIAXIB;

~a4JIaNTYBHE pearyBaHHs — BHYTPIIUHE BHBYEHHS Ta BPETYJNIOBAHHA CHTyallil 3a
CIIPOILEHOK TpPOLeAyporo 3 (okycoM Ha OGesleky, ITIATPUMKY Ta 3MiHy yMOB A7s
NocTpaxaanoi ocoOH.
—BHYTPIIIHE pO3CNiAyBaHHA — dhopManizoBaHa mepeBipka GakTiB i3 METOK yXBaleHHS
pillleHb 1040 BiANOBINANBHOCTI (BKMIOYHO 3 JHCUMIUIIHAPHHUMH 33aX0ZaMu) Ta/aGo

iH(GOPMYBAHHSA KOMMETEHTHHX YIIOBHOBAXEHUX OPTaHiB.
14.2.06u1Bi GopMu MaloTh IPYHTYBaTHCS Ha MPHHUMIIAX TpaBMa-iHGOpMOBaHOro Ta
MOCTPAKAAIO-OPIEHTOBAHOIO MiJAXOAIB, 3 JOTPUMAaHHAM KOHQIAEHUIMHOCTI Ta npas

MIOCTPaXAaJioi 0COOH Ta IHILINX Y4aCHHKIB MpOLEaypH.
14,3 Slkuio 3aABHUK ofupae afanTHBHE pearyBaHHs, KoMicia dikcye ue pilueHHs,
NPOBOANTE BIATIOBIAHE 3aCifaHHA 3a YYacTIO 3afBHUK&/LI Ta 0cobH, LOA0 IKOT MOJAHO
cKapry, i ohopMITIOE pe3yNbTaTu 3aciJaHHs y IIPOTOKOJTI.
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15, IlpuitnaTTs pimwieHb T2 iHpopMyBaHHS

15.1.3a pesynbpTaTaMu po3risny cKapry Ha piBHI afallTUBHOIO pearyBaHHs:

—o0c00a, LOAO AKOl MOJAaHO CKapry, MOXke BUOAUHTHCS 3a BYUHHEHE,;

—KOMICif MOXe HAnpaBUTH K0 0co0y HA MPOXOMKEHHS BiANOBIIHOrO HABYAHHA A
3anofiraHHg nogiGHUM cUTyalisM y MalOyTHBOMY.

SIKI10 3a3HAUEHI il He JOCATraloTh Pe3ynbTary, KoMicisa pikcye ue B IPOTOKONi Ta
PO3IIOYHHAE IPOLIEAYPY BHYTPIHIHBOTO pO3CIiIY BaHHS.

15.2. BHyTpilUHE pO3CHIAYyBaHHA [POBOAMTHCS  BIANOBLAHO 10  TPYAOBOIO
3aKOHOA4BCTBA YKPaiHU Ta BHYTPILIHIX aKTiB YHIBEPCUTETY 1 BKIIOYAE:

—OTpHMaHHA Ta PO3IJISI MaTepiayiB Bih 3asBHUKA/II Ta ocolu, IMOAO AKOI MOAAHO
CKapry;

—3aCAYXOBYBAHHS MOSCHEHB CTOPIH;

—3aCJyXOBYBaHHS CBiJUeHb, IO CTOCYIOTHCS OMHUCAHOI CUTYaLIl;

—3a notpebu — 3amydeHHs ¢axiBlliB i3 NpaBa, COLiaJIbHUX MpalUiBHUKIB ado iHIIMX
eKCIePTIB ANsl AOCATHEHHS Lilel po3ciliyBaHHS;

~NPUAHATTA pilIeHHS PO HasBHICTh ab0 BIACYTHICTh MOPYILEHHS Ta peKOMEeHMALiH
HIOJ0 JUCLUILTIHAPHUX 3aXO0iB;

—3a HeoOXiTHOCTI iH(OPMYBaHHS KEPIBHHKA YHIBEpCHUTETY a00 YMOBHOBa)XeHO! ocobu
npo HMOBipHe aIMiHiCTpaTHBHe a00 KpUMiHAJbHE MpPaBONOPYILIEHHR 13 [onepeiHiM
MOBLOIOMJIEHHAM 3asdBHHKA Ta MOCTpaxAanoi ocodu;

—3a [MoTpedH — pexoMeHAallisd MOAO0 THMYACOBOTO BiACTOPOHEHHS OCOOH, WIOAO SAKOI
NoAaHo cKapry, abo o6MekeHHs 1l KOHTaKTIB i3 3aIBHUKOM YH MOCTPa)XAajoK 0coboto.

15.3. VY pa3si BUSIB/ICHHS IOPYLIEHHS:

— pilleHHs GIKCYEThCA Y MPOTOKOI,

—KOMiCid peKOMeHAY€ KepiBHHKY/LI YHIBEPCHTETY 3aCTOCYBAHHA IUCLHUILUIIHAPHOTO
CTATHEHHS, MPONOPUIHHOrO BUHHEHOMY MPaBOIOpY LLSHHIO,

—IMPOBOIUTHCS PO3’SCHIOBAJIBHA podOTa 3 0c000Ky, WIOOO AKOI MOJAHO cKapry, And
3anoGiraHHs MOAIGHUM CHTYaIliAM;

—3a noTpedH peKOMEHAYETHCS MIBHILEHHS KBaTi(iKaLil a00 NPOXOIKESHHSA HaBYAHHS.

15.4. Sxmo Kowmicis He BHSBHMNAZ TNOpYUIEHHA, Take pillleHHS (ikCyeTbes Y
MPOTOKOJIi BHYTPIIIHBOTO PO3CIiAYBaHHS Ta peeCTPYEThC 3TiAHO NMpoueayp | AOBOIUTHCA
J0 BIIOMa YYaCHHKIB MpoLecy.

15.5. Sxmo 3asgBHUK Ha OYIAb-AKOMY €Tali po3rJisay ckapru 6axae 11 BIAKIHKATH,
Komicia Mae 3adikcyBaTH Take OaxcaHHA 3afBHHKA Ta 3'ACYBaTH MPUYMUHH TAKOro
pillieHH4, MOBIAOMHUTH 3afABHUKA/LF0 MPO HACHIJKH NPUHHATOrO pilleHHS.

15.6. V Bumajgky po3MIsy CKapru ILOAC MaTepialis, IO BUKOPHCTOBYIOTBCA B
MEKaxX OCBITHBOTO TIPOLECY, SKi 3adBHHK BBa)KalOTh MMOBIPHHM MOPYLIEHHSAM 1 SKi He
CTOCYIOTBCS OCKapsKEHHSA MOBEAIHKH IHIIOT ocobn, Komicis:

—  OTPAMYE Ta JOCILIXKYE MaTEpialii WOoA0 HIMOBIPHOTO TOPYILICHHS Bil 3aSBHUKA,

- y pasi noTpebu 3anydac npodinbHHUX ¢GaxiBUIB INs 3’ACYyBaHHsS HAajgBHOCTI abo
BIACYTHOCTI TOPYILIEHHS,;

- YXBaJllOE PIIICHHSA MPO BUABIEHHA a0 BIACYTHICTH NOPYILEHHS;

— Y BUNIAJKY BUABJICHHS MOPYLICHHA peKOMeHIY€ KepiBHUKY 3aKaaly BULIOI OCBITH
BUDILIATH MMTAHHS WOAO0 OOMEXEHHs X MNOJANBIIOrO BUKOPUCTAaHHA, ajanmTtauii ado
pearyBaHH4.
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